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W21R-1 

wtkrai 

1. itf^THTB, OTW 3ftr PJljVdl : — 

(i) ^ fitPm SthMKHTTF'T'^ (STfipplfi afa <=hddl{l) fit Pm, 2000 5^Tnfit I 
(il) ^firPm7F3mfi’'3P% W7F 7TTffT5 k THra) #t I 
(iii) '3Nr% yr«W 3Tfii=wl atfc ^4 , qi<l H 6ii'^sP") I 

■^^fifj-et, yp faPppjf if BIHM WT k ^iPqPlfV-i 

7Tfi[T7T5i— 

(op) ^Pw tt ^^Q - qtsrwpftftfiretfimfirr4^eqfifti ri ai^rerkfina%armw) isqfar nt, 

(tsr) 3TT^fi51^ ^ ^ TT^ ■’TT 3R^=q WT^T •Sfftrfagfal NT STT^isqfiRI N3 7=TFJ^ yfit I 

2 . RftNBmt 

ypfilfirnf 'if '3H7BPqia fill*) 1(Tlfii|% yRi'jici "PEt— 

(op) g i dh ' ^ glftrfWT, 1976 (1976^21) arfi^nt I 

(75) ,l Pmfip"kfPRT^7 ( 1987^rWII%3TfiT^lti 

(fT) t ‘ PH(iPW 3nfanFm ,, k fiPl4H 5(l)^'fiwtffiTTnfiTO7t3lMiTt | 

2213 01/2001 (1) 
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(TF) 11 ^Ni'' ^ H?) HTO 3 oh'ihj (1) %ditvlfl ^i(h<i 4"«wiici hi*-h ^N) 3rf4)a % I 

(^) "Afore? wr'’^r fop Afore? 4s?i srfafot i 

(^) "wOTwre?”^ nwH^ wot «nr°T■'rrerT srftrerft srfvt^f 1 

(■3T) "fofoSTTf”'4 4?^ J| , 4qO^'RTt»I'^m^T^f%31 ffoi«TCWt WflTfft 3TSfftt3rf4fo^l 

(^r) "w Biftmt " 3 % w*r^ 4' arm sfa w4wM % whA -4 srwrcr ^ 4^iftn srftrerfl 

srf^t 1 

(■si) fanRiRsifl :— 

(w) -qfcton^ (**!%) %^^*TtaT; 

(75T) ^rapsrfa, Ara^?TfoR3iftre>rftw 8 +i4 i qi<! wt4 ttf^wft'R'I'; 

(T) TTerPT '5nffen s RTfV ^RI f^TfV’TTT'SITffeTgiTT '3TT^>f^ I T^T aT’T^TRT, ffoA 31 Rifcre? 3ITOITT «pfA w£ ST^; 3% 
(■*?) tAt% ^fare ufrom tt «jrfln wt 7 ^ araftn 

(Z) I 

Hi4Hlfl 41 !(l|[4wf, 3TW WT^^Rftf t 

arffepwft hi ^4^ 1 -0 H?) foft TTCTFT, Hmr-'PRIT, 3?R HF%', ^ tA: HI Tl wftra t, 3rf4fo 

f, ft^^FaRPhr I 

(ts) "atffoRrcr^fafam 30*?)(i) 4faf¥foiwtf 4^ft?*ft 41-qq tc A^-s^ atf4fo 11 

4' Ar?T Ar 4 4(HHR 4 atf4w4 W «i>4w4 CRT yAmC UTRT A?W w4 W 4JT 4?PT 3rf4fo 
tl 

(h) "4foH’’44TR3fawiT$ h4 wi «44fo 11 
(*r) 

(H) 4 *‘ c tR 2 ! ^■?n4*T B F"Tl Tr^CPT■*?>F c Tf^T ? Tf^T7¥fI f^T»TFT"aFT TT'TR VK U I TRfiT srfV^Tft, ARreiT^A?4W-II%3TA i +>l4 
3Tf4fot I 

arsum-n 

atfirerrfAff 3fo 4h4^lA4Y ^^4fa?TPT, Ph^Um, ■qftAArTafotPTTTft nmf4i 
3 . arfijgnfTqf afhr *4^1^41' w^T4fa?mT: 

(Hi) ^%a44q?rft4f4k'qi4wM^A 7 wgwTq%<fl1^w^ ; 

0) TPJJ-'aR 3tfU^Tft 4 t4 

(i) T%HI 

(ii) -*fo?T-II 
(in) AFPT-m 

f^fo 7 m%44^4'TW?^'5FFR'^ T TT : 

(i) 3rftpfirfl 

(ii) wnimw 










[MFTIII—Tg^4] _ MRfl : aTOIt|IO>l _3 

(iii) aft iraw 

(iv) 

ftF# Pl^!fl«b H U OT SKI^i^fN M^k%3H3Hl<v1^'HR*T-'RRR 1 R: fafaft'ypKRT 

WQII 

(2) ^-7J —fafll^ T TW 

r*Hfn-^Tl’M MW, _ ■H ?? - o '71 i "41, FinPW-yc-ccn^, 3ii^Rnf^+i SF^T ^PWl, f^i'tS Pi^i'n 

■R^SSI 1JRT %=j{^ tU'+iK % ^RRT-TRTR ''R PlPlf^M f^HI 

O) wg-^T—aw ftwnM 

artfRrw -*sfar snqf^ ^t^wipi , srmrfrw 

apNlft, RRf afa 3RR ^falRT, P>P$ f^VI«fi ■R TI ^T £Rf RWK % 
■>jjrf 3 *tl^TR w-wi RTfaPrffeftTqT'airni 

( 73 ) ipg M*m ^ ■foRft 3 t *4 WTr^rr 'aTrqm f^r^rsr- % i^ra; ^=rf%T^>Tf^ff _c rr *^4■*iTft*iT % TT»fV '^topiT ' c rr 

5fpTRf 'W T5T RRR #sfT 3 «T%ftiTCT % I 

4. 3RWRft <*4^10 

yrfitPpnif^f 3n^^-emr^^hf^3^^ff%3T«nlpT, ^Ttwi-Tm-rr 

f^V I «h R ' JSfrl ^RT Tfllft faq ^mt afR/RT STtJfaW 

■^^^tri^60p^^3nf^^3T^%f^^M3fPy^3TWT^3TTmR3pTRyl^^RRKm% : 

3fa/RT31Wr^3TraKR3^ft^f^Mi3rRit^^%R1Htf '*U^H I 

( 1 ) aTf^TBBTfrqf %^ir*T^f 3fT«*W f^Tgf^RT 'SnffcTSFrtVTjtTT I ■Sfr4^nft*Tf % HifWJUVn : 

■RR[ -Rf %Rft TTfTR*RRF % ’’TC R* ^ ’l 1ft, 3ft ^lW % 7TOR 3' »ft 3T«TO f^TJpRT TnPwrft #TT I 

( 2 ) 3far -% RRft P^pRTRT fafWT 4 ^fw % ftRHR SlftPm *>t RRI 29 % 3RJRR %^fpT RRCTC 'gRT mr 

PrhT % ®pjrk i 

sn P ror O 3 turrit (fire^i) 3Fn^-^3r^^R^«nwm>frnii 

(4) (i) 3nfar-^ »ft W^tr, 

(ya) P^%^^'5Rf^%Rmf*Rnf ’^'^'^RR'PPTTt, ^o^/^Fn 4)hci^t, 

3T«WT 

( 73 ) f^ra% RT'ft/RpT%'sftPRT■p; Mt, fc# s?P«l %7TT«T f^HiC 'RTfRRT? °t><A R5T otUK iV'flTft, 

Rg R7 PiyPw Rra Ruff ifWr: 

% 3R7rfa ST^tRT t *ft$, ^fr ^ TH Pm % "a 7 ^ ^ ^ ^ y^mt I 

(ii) mH«IT 

^fap ^ro -Jf sr# ru# fagpw rt: 3rf*rwft rt a^nt-ii % w^tir «rrft ■$R[frRtf 'twftr % ^^ 

■Rtw 3T^pT ^TTf 1 

6. %rHRR3ftT^r 

■prpRRT 3 -£f-gfif^PsRTPfRft W$' 3 ^^RTpT^ STf^rft’RI^(iff^T^RTRRT, ^3WTC 

^■#Tt, •Jtt arf Vf^^H qft RRT17 ^ WIRT (l) % 3RRpT ^-{{Pl *K«t>K' 5 Rt 'SRR-'RRRRT I 

7. 3*31 '*M UU^ 

^■fif t^?T PfRft 'ft ^ 3 taT, ^ f*igPRr % 3TRTTC % ^ % 3^m ^ RT % ftn? 

aTR^TPft : 

% -qft ^ wf ftpTO % 3TRnnT ^ WI t, ift ^ ^ ^ ^ 3RRI RT5t 

■=Tlff ifRTII 
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S.xifafrgrT 

(i) T%^-l44N) 3nf4*^Iim^R443RTf4^ 

an^fV % «i<3iqi ■an ^q)'(i I 

(ii) wf % t%^-i 4 ft;# t; -qr **4^4 srafti % far* r44Nit t: t^tt, fagfar 

urf*rorft ski ’®-‘ mrt% 4 anfa %■ *^iqi '^it «^)'ii i 

(iii) <j<qtH T%7?T 4 h<^\•— in a^ottlO n«t> r 4 aiqfti %■ HRoflfifTT T% T TT, f44 RiyRw yilq^hiO ski ^ H(fP) 4 
■3i•3T®rf%4 % Rriy, qqiqi ^TT 'R% T TT I 

(iv) C"^) R*il4 c 4lqRT3 t4Pr*T 4q44 41414^4^ qi4qiO! y.'+i 34^ aiqRl^ Riq^R^IW^R <i4l, Rigf4n HiRi4>l{) 

SIR If?: *-l<fl4 4 ■3R'Tffer s R ’*4 % Rh 4 '^IT ti4>‘li I 

(■or) 3T#Pwwf^r ^4n Rt R44^ 4 r 4 4 fe>4t rs m qqi^fn faq-an^RT-g; R^RftaR44%f^RMwRT 
Ttnr, f^14gf^3nf4R^siR4faR^ft4sF!ftrer^ft arafa^ftn?; ^amr^n rVtj i 

(v) 144) 449RT4 RI ^4^1(1 % RTR4 4' Rft4t3fi 41 SRlfa, Rr 4 SIR # R^ 3TOmR°r fjt 41 RTRT R*F RT f4jf4l 
•5nf4Rt4 41 rr 4 7R 3r44 4 ^Irr <SRRfl ^iRlfn'Rim aTRRtRRRRr ifr% rt 3Rj4r 44na4 % aRRT rtct4 rtt ^441 1 

9. Wl4I«MOT 

(i) Rfo 14gf4 i RTfiroft41 rr 4, f441 arftroPt ri r4rt4% 3tr 4 Rft4twTrtfrwrP rr 4g4 rr 41ft, 4 rr 
arfferotfl rt r4rt4 41 4r> 41 4rt 4" rr4 rr Hirt wtr^n 1 

(ii) Rft RftaftfflT4 )r^4r^ 3T 75 f fir ( rR; 4t^ 4, ttUr RfR48R41 srofa%4 rr, f4jf4rRrf4«fir4 41 rs RR 4 f4 

(i*f) 4l44igRfl14R;RR34iRRT4RTRT4Rl44HIH44, dR414RTR qqi ^-iRR -HiRi-H ^RT 3T«smT^HFr^FTT^*T=»T^f T^»T 
r44 RR 4RR 4** RRTRT rH RIT TWlft f I 

(73) 4Ri414RT4R4^14gRg1441®rfaRR4RTRi4Rtf 4RTR44, 4)R4RSRTTRRTRf4lf4RTRITRRRTTt, 
friR4R4R4 ; Rnf4RTRRrRTi 

10 . 4)P*« ski 4«ll *41 WlTVi 

( 1 ) (rt) ^ 41 arfiwrtt rt ' ^4 nrft 4Wft T5t^4 ri ar?) ■arrft t ^ wm ^ % rt): 4 PiyfVi 

3rrf4 ; 5^^ftTf^^4T44ifeiftn(f i Hi'’N)'4 -arq^t ^ wis ^*n i 
(is) :— 

(i) fWta44^%RR^4#TR4H, 4V 

(ii) f^‘*»r4n4f%RTR^4'''^' t n^i 

(n) ■f%^ft' ^rfferopTTl’'*rr■^ t»4^it 6'"cnT^r-fferPr^FT 1 (^) % 4^% 4, ^RrifS % 4, w4 ar^ftRi 

4rf^H ^ 3Rlf4 % "3^% 4nr ^ WI ^>1 ^RTR #TI I 

( 2 ) Tq- fqftm ( 1 ) 4 ainf4^ ftp4t qRi^<q ^rt %Tfp) ^ 4)^ arfw4 rt ^p4^t 4, I^ra% 

^(4«rifH Tjrf^m f, f4^r 3nfw4 % ^ ^ ^ 4m ^ aTem T^nm ^ ^%nr 4k 

rtWiM* 4 ^ ^4* ^4 arf4^rfr ^^t -q^^ifr wt ivn^wm ^ t $$ 4) 4rfzR fra ^ #tt, 

■aw ^4 wt RTfP^ifr mr ^ -feRT ^ 1 

RP4t3FWT 

fro; ai jv ii nPi^ ' wf gn ftqi yff ~=r ^4t -amt w mfa^ gro affiw an^r Rifa PqPiqq % a4Nw % 
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11 . ajftwiftdi 4Vr 4^44^4 

1. (1) R^4t3tf4R#RTRi4Rl4 60R4Rft3TT3^F4RT74^-f4fRFtRT : 

Hi-tj RF 3TTR?J, §l-l4 H^Rls.RR-lqPi'HH (2) 4 ’ Z T E TT '3 h4RiF fRFW RRtsjT TlRilci "SRI Ri'-mRti fRTFRTTRRT, 3 Tr 4 
fa^RTrjRTT Rf4t arftT^t RT Rt4rt4 RTt 5 5 r 4 Rft 3TT^ 1 £Ct Ft4 % RTS RT 4rT 4 3 0 r 4 Rft ^TRT 4RT ^4 Ft4 % RTF, Rt 4t RFFt Ft, 
fRTTTt 4t TPTR ^qi-Pi^Ti rk <ri°nni ^ : 

RTRJ RF 4t f^TFTT RR-f4fRRR % tnjfl fWi^rTl 4t 3TfRR)i<l RT R^RItI Rlt T1R dR) 4qifd^Tl Rst f^fTRI Rill’ll, RTR RRT f4r 
'RfRRilCf % HIHpt "4 RiH 4 *t)H #1 HSl 7 ! R$P 4 \t Rt44t4 % hihPI "4 tr^T h 4I"I H5p| d4 RqPaci 4 RfftTT R 4 f^RT Wt* RT 44 
-STPiRiIO RT dWdlO RTt ‘RTFfT *(<^<rl SRpTRTTft % Hih(t 1 4 iftR RFt% % RTTRT 44 r4ri 4 % RTRRt 4 R=t> RFM % RTTRT RdTI^I 
R 4 4t 'Jim, : 

rtrjrf ( 2 ) 4'f^R^3nw^%3T^n^^%3Ti^^ 3R : i^3Tf^t'RiRRNr6-3Tr^?i’M,w4 

% rftR 4? 4tft trtrst 4t 14 4 q % 4 4 r 4 pi Rad 'R^rfIfr 4 kr>cii i? 44 4 ttt 3T^qi4si f4w4 rt 414 i4r h 44 rtt 

3tr4t% 4tRTf44R Pi’ll i rci Rt4 rf Pi^Ir Pldi4 Pr st^rtr ski Rs-H 'iki "'-ukiPRii Riffi?, -sin hh4 4" tirIrf 3TfRR>i4 rt 
Rt4ri 4 FTT RTF 4 ’WIRT RiT f^RT RH^RT, ^4 fRT 3TTRHT 4 =4)^ 3TT4FT iff R Ismi Ft I 

( 2 ) ar^TO ^ % RFTR 4 R1R #T TTFIRf Rl4t TTCR 44t f44R 3 r 4$TT Tff4f4 RR RRR r4rT, 4t RF 'JR^ rT ^ft 1% 
"3 T f-f4Rt < HH (1 ) % 3H^T1K Rti41 3Tft|Ri[ft RT RRfRlft Rlt R5T fFRT WRT ,fc tlpl(, "RT Rtf) I RF TTftrRl RlRfSFr pti ■3Tf*TR)Kt RT 

RRf'RRt % RIRpf Rlt TPTR-FRR RT 'gRTtW RitTTt afk 31KW ^t fTTRUfel Rftnt I 

FTT fqRl■’■IH % ITRt^FR% 1 k|U RF ^Tf’l'tTlft RTRRfRlft, Rjitiafl Jl'*l-Rlf*TRFpt Rfft ’TFdfl dl-Oo "Ft, 3Tf4qiff|(1l Rft -STTg ^jft 

Ft4 RFft % fcra^ Rift^ % arrfenct fFR ^frfR^R #n i ■ait arfRRRd rt RRfRTft %#^sr rtf % frft fsR r?I isteRR f^rrt 

3RR f?Rr 3Tfwf%T Rft 3TT^ RRRT t, RF RTT RF^ % 3lf4iR Rri ^RlPf^fl FtRT 1 

WRTR-3 

ilcU-n«hl4, RftFScJT, 1^ Vlr«liq4*l 

12. Fh9F-f^rt 

^mR^^wftRRl4RTft%TTRR^'^mRRR-WIRTlRRtftRf^nR,FqiRRWff- t R^RT-ftRT^ Rmtfcr 
RRR ^ TT3T RTITJRT 3?fT '3TT4 f%RffflT RPTRiTft PlftR Ft 7 !! I 

13. RftWdl 

(i) #RRR- l'ql-iqM (3), (4), (5) 3^T (6) %RFRRt' F*11 “Tt^ ?TTt FPTR-TTRR RT WTft 'ftilT RR pT^?jt RR KI-iRl^lf % 
31«RlftR Rfwft RT R*hlTft % y ril«h 4^4 % %F; ^RRT RffWT TjfRRi RRT wt % RRFfR wt-RR +jfRRi T7tRT I 

(ii) FR qR^fl l RjfRRf Rft iffRI 5RT fR^ffel f^ R^ SHRUldt' RT '5RftSR Rft ^TRRt FR 3TOTTR fRRTT RTnRT TTRT F 7 ^ 

stRi^iRr! rt riRriRr!', ^Rtt 41 rirtri Ft, % rIr rRrtPrt fRRn rttrttt i 

(iii) (R1) iRiTRTiR^RT^RRRIR'RRFRRR ^TRRRRI RI^RtRR ft Rft?^R^ RRRTRR wt RT ^ddHlRR Wft hyfRR 

Rtt irRtRr % ttr; 4 4 Rit Rrurnt i 

(T5) RTFTRRTMRI%RRB4RRTR4RTfRTRRRTRtFtRT 3#T^RRRRn3TfRRnftRI R/Rdlfl Ft', RFT RRRff RTTRT 
qR i Vjfll RTl RRRT RRRlt FR% RF^ % wf RT ^RRRTR 4 RRRtt RfTORT % R^4 4 Rlt RluRl I 

(r) rtft 44 ttrRrt 4frrtr 4 rrtr Rri it rt 4 Ft rt rtRirt rrRrr TRfRRRrt rt ^Rrtt! Ft, rft rrrR 
Rf4SRTRTT44tRTRF4%4R4RT4FRRTR, ^RT 4l RTRW Ft, % TRf 4 4 fRRffTR R)t RTfRl I 

(iv) 4t 'JFj4 4 r r 44RR4 RT 7TTRr RRRIRTRtR 4rTRTR, 'RTf4RTRR4 tRRTR, 4 RbRRRTR, R^ fFTRRt % fFrtRT 29 rrRr, 
1980 %R5f RWRRT. 2/17/79-3RT. RRT. 4t, FtTT RftRTfRTR 4 ?t4rR RRRRTRt ^t 4RTFTTT 4TRRTTJ, RTFt RTt RTtRs RTt 44 t RTt RRT 4 
R, WmWRRtt'RTt'pTR4RRR4Rf4RRTRttRRRTFRFTFRftwt37fff4TR4t , ^T T j4 4r arfRRTKt 34 oRT 4T3HRTTT RTRTFRR 4p3JF 
FTTOfT WRRfi RTt^RTRT4 ^Pd^ilRi 4 #t, RFlif % TURK % tFRTRT 22 RHq<\ 1991 %RRTRFTT 11 -3/90-3TTT.'RR.Rl. ( 1 ) 4 RtRT 
RF4 4fRJR 4 r 4 RT 4RRRTR % RTdl'ld 31 t 4 Rl4 ^rfRRilRqT RT Ri4riR' 4 RTt RTTRT qRqsni RFt t4 I 
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( v ) FVfl 4q‘l tit ^ci *1 h 1*1 4 fa4f 4 til4 Riff 3Tf44iTff4fgy on*4' c i i"T t Mypy < qR^ni qf) • jRpn -qqi % 
WT3^3TWto^%^'4^^’3m37ftl Wlf forRftRTRIwyRTaTRfayy 4f44f4nr£cT F^f^TT^arfv^iTT^^Rt^fr 
4ft 3TWfel fw;gyRf ^ 7ft y T. iff 4T^ty 4ft 45T4RR ys= u i RK't qici ayoyfifTit 4ft YTFT qR^scii 3TRf%4 u fl % Riy 341iPi^ 3T4> 
4Tt4 f^r^TT ff4 ayTRf'fgt 5 KI 3TPcT fay "T^ afaft % 3T^fR pWRri 4ft fly'll I 

14. y^HPd 

yy4t 4 4?t ^iupA 4k 4fk 4t ayfkwt 4T ^mri fakt t; rt -wf 4 m^hRi % %r arfkw: 

' 5 fR' ; H^mTt : 

T?5 R?"f=fi"^Ti"^ ayfa^lfafl 4T oh^iR'Jf 4>t H^l**ifn t ii 4>-4l4 «wk SKI aTfkfTTORit RET 29 % THgER it4E f^Ttr TRT 
PV-l4t % 3l‘}yyR4ft JIIR'D I 

15. TJcqFTcfT 

gff^fkTT 3Tf44Tft4T tfa-RKl faf4 akfSJTfET T5? WT -qy ^<HR|4 4‘ fRFTFPt W 4 wf 4E4 % %4 PlAf^W fsfvqr im iff 
4T 4r 4 wf gy 4 ff44H 4 f*1FlfWT fa4T 444^ wfa 4T 3E4RT gfkfkTT 4* % 3T«RRRT iff, TO 34 f44T 4ffeT 4 rt 

RsyPTycpT WT 4 4Tf 4 e 4 4T iRkt^TT 4 fwft 4t WI WWiqftftt fWT W 7T4T4T $ I 

W4T4-4 

34 1 <u 1 , St^iihi Tt^ 3Fff?I 

16. fSFTTtt 'Rfiwrrft ri ^eNt 4 ^Fft 44T ytft w?vi 

gy447 3 #T 3 RTtf 4T g-Afalf f 4fa44 i^ufaifajy, syftTWt 4T 44^414 ifFTT 4k 3?T4ft 44TtT 44T 4 ft gy^py 4 ft wt^ff TT4T w 
# 4 T 4 ft - jp q % r R i pjfa R4 wt^ rRpr-gy•gyfwyf, fapfarwr-ffaH faRFit 4T fa-fa'i if34 wn w4, % Ri^ii^rr ayrm4kwiT4 
gy 4fr ,j rai Ttt 1 

17. firf i iniff'5r^'3i(^viT^ 

■^W^TT^affftFfiTffTTT cfitfMTff Tl 'Plf i 1 i r*fl' “tiR'II sffl AH4.I 3Ty[4l<rH 4 iR‘II TT«TT3H ^iRw TTT '‘'hRmmT OT 

igtp!T_-gr»TTT gR -ftrii gri Rrgf Air^vif 13 ^ R^jf t^tt Mf aryiRH «A*n, f^n% ygig-Ri'^R, PPRRf RT Pfrtr t 3?! Rrgi trt Tf i 

is. *ftM'fl<wi 

g^ 3 Tfwi^Rygfr 4 ^aT 4 % Tf ‘if ttuttriIrt afRgcWRT 

3 TwW ^^f^Titg#gg^gff 7 ^^'aTW%f^W^RTt^%f^ gTR^ITRr WST^f-gRTTT, cjraiFF 

^ RRTRigT TTT ap^r YtRtR^ 5 KT % #TO; Tm*T R -Jpf gy TTO 3^ T^fw 'RRFWft ^RT W RRfsR ^TT ^%7[tR1TRR^ 

%ff4g ;tttpft wi 1 ^ ttr^ %ff=rq;gr^gRpRRf 37^1# Rohi 1 R gyr 1 

19. 'SfaB' fferl =Ft 

gr^ayfRWfgTgy^^^gif R« ll T3? ■t.Vn 

^yyfwM, t4y%wgff %RTR ^y-^T gRlf TTRR f^T^T^R f^3TTTI ^ ^TTI 

20. Tm. Rf^itATlf^W iifM<R 

gjtyf vf[ ayfR^ittgrgrtf^Rf wi yiRj^iO^f 1 ^ ^ °t>pif ^r gy tfeqf rt T^TRy 3nf<% 

%TT ^ ^T 3 r RFf ^TT 3fk ^ff Rgjyf % ftHT ^ ftiRf W^T RT gyffwt ^f RI wftm ^ ^TT, ^ TWl WfTff 

wn 3R% syfygyR 4 iff 1 

21. 3ifiTOrftnT *>f^0 giHi -^rgr^ Ttrsrmr^^otRRyi-ii^TTff i hft : r#it 

^ Rf aif^Rf gy tp 4 ^ i (l grfwd gft ^ wf % Rht ^ri 4f RT^ff Rtrtwt, ftw rt Rrrfm, ^ w 
^RTTRHf ^f gy sT^iyRyTyy, gyf R*^tarR, 3R^y R 40 , gy hRi wt tR'h : 

tr^ ayfwR rt ^ 4 ^r 1 ^ 4 f ^ M * \ H\$ m rt »rkm RTFTt gyy a^yyfw wri ay w ttMRte, 

^ M l Wttl | TsqpTOTf^ F, WfftPF , ffaiPw, qyf^ 3TW Wlf^ 3^ffl ^1 3HI^N*h «6l4 W W$ % 3T#T W ^ R^ol t 
f%w4TR%4 : TTRlc1' , 44 ^r4f 4'gff^ gyyyTgg^ : 

■qyy^ 7 ^ 4f fgy 3 ^ wf gfr ^ ^y«y 4' "#f ^tt R7 gw w W fFTT Rff; tt^tr gyfWTt m %tt w4 rt pHtfvi 

RlRT W7I 





[HFTTTI— 13 FS 4 ] 


HRfl il'JIHil ; 3lttl E IK u l 


w'sterror 

(i) 3TfR ! 6l'0 "41 9 ft Pt)R] "^TT fctiR) ?4 T n%'4T 41 HI U.'Sf^n 4T ot-iRRlH 

TJ.'Sftft 44 % 7 IT <sw«w y *( 4 4144T1^ T!Tt ^5 5M4vl ^ c t'ii ^f°h ^*111 

(ii) ■ «fl*ii TT^nErt ' i tt =n41^11 u.'JRJl %^it <}w^i mR^k% Pt>R) mimh % pitRw 'R4T 444 % st^Ri tt), ^mihk■R" 

4t?l9<ll % RlM, ynn, «h<H % «ni4 f4Rw t i 4iT <i<r(H H H ^TRT 'nil’ll I 

(iii) sTfR^iO ^t 44f4ift 4r*t> 4it i jj^ H'3jtt Rht 3^ 3is^ °ticf° h1 44 Ri4?i 414 % % fR4T4, Rn^ff i)R 

^14141 ST^T %, RiR 4744) 3^f^Rit|H, 1956 (1956 4iT 1) "41 <iw*w PtiRi ST 75 } «6I ; J^ % SlRRl <f*it^ ! jin ' a fvT 7 Tf 31%ft(T4 

t, 3W4T4ihP*44 : ; 3f#sRf %%tj f^sff ywiO frfRR % 3m^r^rr Trsrtr-^f 'TFTTiff^Rii : 

44^4^34^44^41 3TRlRi4H, 1912 (1912 442) 4T tf'WH-y TPf4f44l) 

RiRl tH£4)i(l ilRlRl %, 4) Rltii^cTl lRi^1=t5< u i ^iRjfV-H, I860 (i860 "^TT 21) ’^TT nw^W f^ftf®rfV% 3?*fl4Tf^T 

iR 4i P+iR) yiRR'H'ti, ^rrRw^n mRiR %Tf^r^f^iT ,7 i, y^Rn4i y ^-4"4* vft^ ««hdi % i 

(iv) arf^Rirff4i miR^iO "^TfirT 1 ? yifR 411(1 4?)^ RtiR) ^tpRjtRwRwt 41 yi^^ti ^tRrt‘R Ru( ®T4% 

fiRI RiU, T H( RbRI 444 % 441^ 4ili hR<h mR)° 6R Htff e Rl , ll I 

22. 3lfM*6lR W «h4tj|l'fl ^ IM^hRU 1RHI14.t^HI it 3H^MR*in H^T (i'll 

(1) T&i vft wi yifMetiiO 3 3T^rft 1^2 Rrt'5^^RRT 1 R 4 J 

^£41 % "R fnftn^T H* VI'4-44 % yR^q fa4T ^mR*-!!! 1^41 i 

(2) ^ «ifq45Tft4T ^4^fift, 7 ^f^^%^^^3T^ T rft«niT^TT'l 7 n'Raic' E f5tTr^ 

•srrffersTTRt 'tt sr^nft^iwi ^ ^ t •. 

^-5m!T sft’ot ai^r^at^c^FTOnf afRR^i^TJwt argqlwRT'qT aifw^r^t 

^Taf)^ 5Hl Rm(h< 1 ftiifl JllU, I 

23. 

7 ^^3lfwd^ 1 5R4^3T 7 ^HI^^'?imTrSTt'^1l^3tfR^^W^W 7 ^^T'^T4HR'^mtTftT?F 

^ 1$ ^ ■faHT ^ W? ^ 'H^n 1 

24. dHt'U «t»v^ H'llijt 

(i) ^3Tp^#^ 7 ^T t fnrR^^ ^4^%!%# W^^"4T 3?#TP4 3TRrqiRt'qT -hRtiiO ^ '^'^WR'^laUR «A , II #4 

1 3T4^ 4ft4K % ■fertft 414^4 ^41 «mt sftT ^ ^ 'SR Rf^ 3^ Tjqf^T ^ ^ aigprRl ^TT I 

(ii) «titi 3Tftltt,iR"4T auR'qid :— 

(1) ^^^^ 7 4T^#TT'4T^T^^f^('4rf^WTi;'^ 

(2) ^4 7 4T^% W4T^, ^RTT Ht’4W?TTft, 3t?qai’4T 3T3W81 ^ ^ ^ ^ ^mWl I 

m^fNvWT 

^^^3ff4^t3Tft?Rm, 1961 (1961 ^128) ^'t I 

25. TST^ff, ?tmt‘ 34lf^^ jfl 

m) 3lRl4vrft "41 4b4’4ld faF#4T¥»m%4^n4if, #44t, nftnjftr'ff 4T f^ftfew^^*53ff "4^ 4i\*Tl : 

4^^W^1Wt 7 PT^%^3lfWf(^4i4^^3T4%'flft%'^ ^ MMlRlth Ri^l *6<^ ^41% ’TOTT 

4lfl HMI 'Jilt'll I 

W^ti6VU| 

^qj %4^Wf, -4T TlRT'^fM ^4T %R) RfiFI 4?t ^ 4R 7 3IK)-' : 3T^ W *^ 1^164 ^<41 ^ Mi44 % y 4l9r4 % 

Riy, Mi'll j ii'< , ii i 
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26. A A-t 3$ t ^ H8JT 

(1) pit^ aif'M'til-O PT 'tiApill “tlVl'ifl Tt :— 

(i) ftRftpWTPT 4ll4PiKPT #Pr%f^apftTP3lfap#PT «ti4pi(IPTfPRftttl|a!pAfi, ^r*lA%PP, wf, 
=tiH-il ptttrpt it, pA p^ Pi-*iP-ifl "ft ptp A, ArA?ptp 3'ti Pit ^-^Pptt “tq^Klit, Pit Aptpt apA 
pUpr % fprpt tprp pit prat A% pit arjpfp pff ^tt pt spppt ppp pit pt apA fApt pfiPRarp pitI ptA anfSipr 
PPPcTTApA^tAptI 

PT PtiA 'It 6<5 Pit xRi'ifti A pit <a-(A- on -lit pit'll I 

(iii) M ysi?s Arpppprpptff Apti 

PliA- 'ARSI P I^A 7TPPPTA PTt| ORAfl'Ifl Ap-IA PiT ORIf-K "Tiff <«t*ll; Atr 
(v) PWMPP7TAptt^3Ti3PA%fwapAtfAAtfimAfAA3T^pqfATPlta#^PT*Pm3TfpllPKAplff 
AnrPT PPT'tftTPP A" ft^ft °hP« 1 Pit arfrnjfft P>A%fefO, ^5H<i njT fit'll: 

prpj «fit^ arfppiTitPT pApiA f«+vtH RA^u pt fpaftftpA IAptppp pit pr?iwptstt Rt<t^h ^rnAtP'AA 
pp^nt pt A wirt, piAtA piwApi ^imiR ^ptpppktsiai lApTip^tPTapAfAA Aaft pApiA 
pit «tcH SfUrR" A PPPTT ^ : 

plt^ arfiTOKt pt pAprlt AiA ^RTf wt PPR A<HI53) A 'W J \ PTPT PR PPRTT % Rn*t=tii PF TPvR A PT 

ftRiwpAt ppr Apt^A pp pf wpA, p^tAAsT^pp^OTlApp^^ArfATj aHM<t A'?(PiPT%i 

(2) plt^ 'll -stRippA tit pApiA arA AA "^rTOT pit fp trf A pppApp pApt 1% PF (AtiRiTH pt strap ■=ti u in<^^l 

it pp tAi | xfaffr ^rffeTSErtt PT ppP l A T3ft ^CTTTEr A, RTOF PTfapTlA pH 30 ap T^p 31 ftlWt pit 3TTIt PPlA ft*# PiT faPTP 
TPfRTTftfRPvArA rt AfRfAPIRA appftfipftTPitigPTC%% RiR -shirI ^T 'tit'll I l|Hi arf^mftRi■q^rf’entt'ait '^TTfTw ^FTHIR! 
^3T r«fq< ' g | ^TTT ^ Tfj 'ait ftRfftlT fsHTP 1 ! 'Tlfl ^ TTRTT RT aff 3^(1 RPR-'pft'TF % 3P5T aPOT TTI aWT®! <5ni % RT ®l’°ir E l ^ 

ftru, f^I^nfcTtnpT ^ "'-TIRKT-T ap^FT ^rRTT %, <T^ «paltrtT ftiRT an TPFm 11 

3TfaaFf I 

4MVfl«h<m 2 : — f«ti J ll arftTRiKt ai'iPTT RpNlft ^it hhIhi WT v ftnT apA ^‘4 AtTFIRT 'tiA A 3 ut*t 4 RPT^TT ' j ii*<*II 
3PRfpart Tl apiftFFf -^t ^ wit -p;-^TT 3 mA A^n t ^ A tH At aprfa% Am tpt 

#tti 

27. 3TEIEI 3ftr tt*^(rf 



faqPM) TPJTT itiVn : — 

(TFT) ^Ar^RTfqRRRITf W*n ^^wfiEafTiMtTTT^Ar?TO3Tftm3T«M-3^%^roapATR-^Tn^Ai-qftqR 

% ARlt w«i % "Tm A Rt %^r A RTfA apRPT RPpftt; 

(T5f) 'SRT I^TFRT A 3TTRT RT 'PT^RT A wfAw 5T# ^ 3*At -^RT a#m ^ tTlftlT ‘?PR rs*)"4< 3?R 

wit, fara% appfa ■fRi A' app RP A t ; 

(P) ^P^^f^TRPT^PAraltlTT^T'^A 3*A. ^lf*1W PlAt 7 !! a-wSb CRT 3Tf% PT PlfpT 3T-H P61 ;P«P 

(■Ef) PP%^1Prqa3PTaPimTTA%pTA3fEPPTpPT 3 T^SirW | P1^PR3TfA^%PmAA, At^E qi(l<a 

AtawAArfTTRPTFl.A, ^ A ApTOT A, ^ ^ MApH % % Ap P#t % RtPR W ftfTPR AtTPif 

% 3 Tj».H p ! iq<u| l t^rpAa^fiwIt 'AapferA aHp^PTTialtAtpP fl|{|<g P?tiATftT%PTt;A'#ft 

■ara AAArfwrpTT^A 1 

(2) P^3TftTP#^pr|^aA%30 3T^Aw?t^^f A 31 PtApH lArftT% aPAt W, 

At w tAanpit -fpr At ptIpt i 

( 3 ) aTFfer^Tft 3 nffer=FTfr pfIYT 5rm«Fir(t% fapiapApmA' PT3pApftqR% AiRtwpA pipA 

^ -fwp, WEPT ARlt^PPTTA' pA arf% Atpr a^trPPW F-1M3M 'til'll : 



[ RTRlII—WF4] 


RRR RiT TFFRR : aTTflRU u l 


9 


rtrj arfaRFft rt r>4rt 4 snr wi hi(4r>i{I r 4 i j4 R^jft rtrt r 4 Rni4t Rft 4 ttt R?ri #t-4r : 

(rO f^ft'^f'5'Tf^T^'HraftRiRTTnftra% uiRa44RiT44> snfawRth 4 *i'rfT ; 

(■or) ft4tf4Rf4RRT 

(4) Rf^RT 3TfRRTT4 RR ^ RUTpR 4 TT^ffeRT 3TT4R) 4 r~4r R?t TJRRT WT RlfRRrt4 RTt 4RT Fit FR% 3 Tr4 RTR 4 RT 

FR%tR4tRftRHF-l4T'’ITR4'3R4TRTRFtRT'3R4r <RlFHTR4'Ft, Rf4 RRRHpR RTT' t JRR 10,000 R, 4 atfRRTFt: 

RTRJ TO RTf4Rfi4 r 4 ^ -fTOfft fr SfRFR RTRT RtfRt #ft Rf*T 4*TT RTt$ #T-4 r : 

(RT) 44 TR^TTl4TRTTRFt fii<-|ctii 3tf^ c t'l^l % <hi*I 'SHift|=MReti o^q^Klft, RF 

(is) 4p4t t^Rfas rt yfaPyn oriti(I %htwth 4RFtRR srrrtfTi 

(5) T ^niH) TTqfRf'V-H 4 fe(RRf4?4t F«R% RTR^ WI yifaRTlPI f4i4t 4t W'i THIHI-R 31 PITT i44R 3^471% SIR 

fRRTt RrfRRilPt RTRRT r4r)PI 4 -str ^crl RT RTR^T *1 “hIt!i RIT, Sit TR^T wm Ft RT ■sw^i gKi 3TRRT dTHRil 3TtT 4 4T4^ f^+i+ft 
sir RTftFFtRTarfSrRRftR^ Ft, frtt 3r4r 44t4r % st^rk aiVT 3 Tt4t?t 4' siRfa % 44 tt WiVik tr^I f^qiq 4?r rr 4 sit 
RFT SIT TTRfll % I R^t 4 rt SRI I ‘HI l4 Ft "TO Pw‘1 4 FR «lo) % «J1\ 4t P*h 4 RF FPRftr 3rf$lF Rit R^ Ft, Wf4FT Rr 4 
#tl 

28. f4RTF44iftRT44t 

(1) (i) -RfferSiRt RTRRTR)4 rt 4 Pti41 0,4 'hPw 4, ftTORTT 4(4 RT 4(41 4tf4Pf Ft, R lit 14RTF RltRT 44 R Tft f4RTF 
Rr 4 Rft R14FT r4rI; 44 

(ii) R^f Rfl^R^t ^RRT Ri4Rl4 3TR4R4TRT3PTftRFft% 4)f4F Ftft FR 4tf4t <RP«1 4Rift ftlRIS Ri4tTa^TR 1 ^ faRTF 
rr 4 Rft 4fRST RTtRT : 

RTRJ144) 3lf4Ril4 3TRRI '^4'Rl4 Rif RT’F (1) RIFT’S (2) 4 Rf^rftSR R?l^ 4^1 f^RI? RR^RT I4 rI? 4fRCTRR% 4r 

%t( R8RT RTf4RiT4 3T^Rft 4 RRRII RTltf RRRil RF RRTRIR Ft RTT^ % : 

(ri) 44 3if4R)T4 wrrt r.4ri4 r?R f^iRiF wfr^ fti^r4r444 (r4rftfit) 4r 3 r4r44 14rtf^ fm, 
3TJrRi 4t RT RRidl %; 44 

(TS) 4^I^'^4^ 3 ^ 3 fTRRf I 

( 2 ) r 14f44tRifRRirft3 TRRTri4rt 444n4t 0,4 °h1)w 4Rt rkh"!^ RtnftRi^ifT%, [4<mc 14iRi %rt *Ri.o 1 ^4t °r- 
f®r r4 ijrrt 4ri r4 ijtri 4rt i 

29. RTJf 3TRRT 4?4lR 3TRTm 74 f44 fRTRRTT 3Tf4^n4 3TSJRT Ri4-=(rtt 

(1) 3rf%IRJRt 3TRRI R)4Rl4 4*4 RiT^T 4t f*l4t Rf^RI % ST^RIRI 4 Rl4 % 31RRT 14 r4 4s4r 3r4r Rt feT^ 
4 rRFR fRRTRnRT't ^RRTRRTRRfRIRIRIFTRWR SlfVRERt SKIRRTf^^ftlR, RRR^t Pkh<1k1 RR H|4f| 4 ^TRRT^tRT RTRRTTFt, 
r4 r^rrf rr 4 R?t rt4ri 4 44t rt4ri fri strrt 44t ^TRf4 % 4 Rir, 4rt wt Rif^Rirtt 4 4 i4?t f4RT Ft, f44ftF 3 t«trt 

ftFTRRRftR RTRI RI^RI I 

RRRf ftlRR 3TRf4 ^RRR4 1^R(%f4lt;F4 4^RTRTRUFT t, f 4 f4f4RR 44 4 RRT f4f¥4^ iRRfF RRT 4^11 RITOTITI 

(2) f5^^RRET4^RRTRR4R4R?TRR-'fRl4RR (1) 4 4 f4f 14iRT RRT R4i ^JRRTR RR% 4FR RR RRt4l RRTRtRR 
%^^»4RFtRTR4RTR4R4Rftf444Rf 4'3igRRFRTFR'f44R^4RR414i'RRr44t3TRf4R4R 1 ’tRI , F)!J^tR{t 34RfR 3TRRT^4 
% RR 4 RTRt RTTF, ^ 3T^BR f4iRT RTO?Tl I 

ip 4 fr rrt r% 3h^hw f) 4 Rwf ■% sifRRRft 31 rrt r4rt4 r4 : 

(RO 44t 3TRf4 ^ 44lR rt FtRT RTRT RTTFT f; FRT 

(75) iRvft 3 r 44 4 "5RF %RT RTRT t 3TRRT RW RTfVR^ R?I 3TR4 RRWRf 4 ftFT^ %RTR4 4 3TRRT WT ^RTRFRR 
SRT RTRRt R R IRItl 3TR1RR RRRT4 4‘ FRpj RR 4RT t f4> RF ai^IR 3RRRR RTT Rt'ft R^tf RTRT RRT % f4R% 
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(3) (lT) arfainff 3T*FT Pki«( 1 3T«7qT r^Pl-NH 38 4 ^f^?rfisRT 3F1farff TTTfar ITT fai4lIT itlT 3TTRH 

% fair -aim % 3T^^^3TOPI^TffI%’3itTiaiR'!nfIl^)rfI'%'*Pl'^'fe#^R|4h 'lRnO'1<TITflJ5T13TT'$, 3T8TlT3flT%fa>Tff 

TmV 773RTT % -STllT 4fl7 4 a#T9)Kt 3T11T ufatff ^R1 iff 7 T$ 3Tl4f 4 ^JfST 1[3TT $, T?T TT11 4 TT^R ITfaHTf ITT H 

3tRr t^i 3rftnnft itht <t>4nfl t tt in 5 V 111 

(u) far?i^ riit an infR itt4t %r itt% iff riit 44f ir ft 4 iff irtfrs 4 3rf44f*m iff miff nr 44 

arfarfaiT IT fafall 38 ITT iff^ afa TTF^l^f ftHT I 

(4) H-f4flll (3) % 3*3*114 fall llfll iNlT W RTITm BKT TTl4l*T 

^WrW”! arm ur fair wit % w arfairRf amni^nO 1 % 31111 fair FTiTt, n i4 4 it 4 mm fair ipttt i 

( 5 ) ITfT f«P# arfallft 3TKTCTT ufatff iff ar^lfalffT Tg^4 ffal fair t 31 HT 1TT1TT ifrfTl ^4 4 3#W WTO *T1T 

it t^ itt iriTiifaT4f^R<!RTTr54fi3TT4i%iTTTi%TTTTi 4 i?fa 3*^1134 fa#ifaiT43T3TTTi4i3n^f^ajTiT 
t, ftPm 22 ifnii Hfuni^Pt, wTriftPuiH % yifaHir- f^rarfii^f 3 tiiti4it4i% 3[34% arjifren #n 
HIT Hl^lT 3THT 4 tTT MIMMI 1%, in4 I¥m 4 HR iff TrlrfT^rRmf "4 3T^r«TT 3^4 4 arfalT W f3TT 1HT UlRT I 

30. TR4llr(4 MPT <4% d«l 1J1R <3*4 TR-gfcPfa 

ifl^ 4t ^rffeRnrt arm iifaifl wfffa "4’ arnr TmfffriT toH 4 Trfai n 4 ift h 4 4ir arm ht i rft% fa^rr 
hU^ fawr4r5Wlf4 3THT am farff Tir4l a*nT falT4 fllTTl % TTTn fa m 4 3j3Tl l4 ^4lT I 

31. 44V TRT TIclW 4H%, 3 TiI 44 MPI c*l4 Ml Uf?T4M 

( 1 ) ^a^tritf^1^niT3TfW^, 1947 ^'f^n^3r4%3T^PR , ‘^fr43(TR , ’-^t : 

(it) fair % ifaiiRif 4f ’ot atf4Rm % ar4 4 nfinT t, fa ffarff 1131 4i 3 r«Ffi 44 44f % 1fa4f 

HTTTT1 ITT HyFl llff l4lT 3T11T Tim HT T&H 31111 Wllf anm fTC am*TT 3TTW TFT 4 1l4 fal^ 
TmH #TT I 

("or) ^%4r Rt>4) 4)4^i(l^#iT7iiff ^Tfnfl^psrRmfe4t'Rin^%rp4^^r'R?Rfl ■rofT^arraR 

vTp-rm -ff ftpft ir y g ur g r 3 t*pit f^Fft fr u i w^, argRw 34 ^ arcil'Ffto Tiff 

'rA'II I 

(2) ^4^1(1,"3Tt 3<4 il® 3? e RTT' t P'?*llll4'^ <fNM^ =*114 l 4Hni%’3TtH t Pj , W ^ftrClRafl 1 ^T^RitR''FT^5^3T^1^TTI 

^TFiEr4^ hRi^HiPf < 1 ^ ^ «f>4 , «nft ^^ 34 w^^ fifw=i^t4 1 

(3) '-tiH ^4^114 Rti+fl i),4) PWT ^)T TfipM ^pff «(') , ii 3?«4^T «ni <^'11 fa414 *]Pnfqf'H'Hi 'HTFT Tf'JfPTT ttjj 

3TCPJS41T % f^7ff %, TFT T)t "gwr % TTFT THTf % TFT ftm % TTTTf %, TFfarppfT TTTMTT, faTT 3TTTT 3T7TTT % wRisjjM 
if I 

32. TTT^^Tr 

( 1 ) Vfi 4f 3ifa < tii(l 3T*m T>4nff tt^pt MiRctiid Tft ^ ^rjcrfi % Rm farff w hPw, hI4Pi tt 'aTfaTirff ski sTirffarr 
Rti4l ifa ^ RrK4f4<r\ "*¥ TTRT Tiff ^Ml I 

(2) ' J l^l IT-PlPl^K (l)'^'3iq4n'3i^*iRllff T I^lf =151 *4)^ 4f ^TfaTA-O 34TTT e fi4' c ii0 if,TII TTTST fpt ^T7 %TftT TTTTTTT 

Tif , TFT TTWR MT ^ 41 Rl MT 1TT% Rti41 «t)l4 34fafalT 'Tit ^tP'iT I 

33. #^3iftraTT<fai«i«ii *4 mI'0^'tpiirWt*)|<J*m 

( 1 ) ^ 4t arfainff 3 t*ft «t)4^i(l wr yiRj^td iff ^ 4ijff ■% fair iif^ tmhi4 ttt arfRiFi fafaK -^rf 

«t)\‘ll IT ift^ MHI U IH3 T^WlT 'llff «t)Vll H 341% <H**II1 % IT 4^ ^ farff 3pl 3Tf4°Til<l 3T«FT ^TfaT^f ^ M*-HI1 "4 3Hl4lfaci Rh41 

TPTTlTTTFilT34Fifal'4 MFTllff#! : 

itti 1131 fafan farff 4f n 4f PiHfaRafl it ifTt— 

(li) 3i("4 c t>i'(l 34*FT °h4h 41 IT ®f £ t> % ®i**( Pti41 3 iRt=w(1 stUT i t)4n<l iff ^nPi^fi IT ^1(41 pl4 % sritrT IT 
it farr 01 (Vi % ITU iff 4 iff 4fi4f 41 s if if irnti Tnm 4 sTTiffan nfn <*m 4 [441 34t 3i4f 

l^llfal^aTTlfaT; 44 

(is) 4 it arfaiiTffif’ 3 t«tit i;4nft41 % tpt ittt 3TTiff4ff Timm ttit in ttttt trutFT fur hit i 












[ mft hi— 4 ] 




11 


(II)M) ^ ■‘ft arf^Rid3T«wr Mrefl-d e?gp?T 3 K*t^^t amro4 s i tw 

URFT % 5KT b 4 4M 3H*ilJHTf Tpaft RT *TT«? BFf MlT I 

(Bl) <+>44 4t3lft t tii<l •arerar ^ 4 ^ 1(1 PhvhI •j^ ‘)s qiy) 3lf4'4)[4 ai^rai <ti4’qi-G ^Krm, [4)41 ' t T^T l ?' I lT Pth is 
cu4 stN^iii '¥[«wr «n4t(i0 4 aii'Mi'^'i ^ ■ft?n7 Bift 44* u i 

34 . 

^4^ 4t 3lft4ik1 3T«T3T 4)4^l(l artffa ^m- 1 4qi 4 <h4I4it iih<4i 4iM4 ffenl ^4 <msi*l % Rii*. l^hlil ^ 

arfRcfflli °hl^ <i'*i'i[<i't) RT sr 3 ! <Mnf-0 HRP? *ieT serf'll 44 *1 -sci^A ^>T 1RT1H *n"< j 11 1 

35. *P^T 

44 4t Mm4 M n ul rs?r 3nfw44t^ariM4 fMMft 4t3tw441■'jftr% ftmurr^f 
444 fafamr4 rt•= ro; rt 4 F 1 ? 4 444u 5 u 1 Ml44 wi4tMrerwf^rtr rt-sh 4 fMmn Mwrc 
M 44n rt M 44nr 1 

36. itlc^fih rf.<4il' W^SR 

arfMrd 3 t«t«(t Mml— 

(t) f4Rf44t45t4 fM rrr 4144^41, br84t4‘ rtff'H 4MW (^-qTSRT rMHwTw 

?TPXf44t 4t TifiFfT M wi 44 t?; 

(Bt) 3M4^444Rf441 a4Tma*q^a^TM4>3m4'BTrf;!MM^73TW4B4l T TTf4BSl4 

M4f %•qTyplf^^^f 44 4?, 44w a*q^^RM^f4Rftw4445 , WT«r' : T4t; 

(B) 'rMM W. RIFF 4r, aM*l 3T*ra 3R*T rM ^FT w4b -41 44ll; 

("Sf) 7 r4 41 ?IM(I 4 (441 T R s'-ii^FT *ipl 41*11 I 

U|<4|t+)-CU| : 

WMMMsFMiM "W444FFW 44^444\wm4M(f4^a4r*fa’F?TO,M444w44fM 

4 ^ aMf^ bfi441 jfM, m 44^4*14, 4tt) 3444 MM'htotc ,j t 

Tsn ^irB •spr^r 3pq«n * 5^1 ^ toi ■si^n ‘ e k^ srfRfn ^ 1 1 

37. 

^ STffeRFTd 31'T^T '4)4^1^ 'SFB} TOIBT ^ f^ft Bftw % 7Tt*T ^ ^ ' s F4nT I 

W^toirr : 

f4 M H % ' J 4 ) - T R %; f4tTT 11 -qfa -bHT-SH"^ 3TOTfiim: 3iqiwil4 <+«l^<ti ^qffR ^Ill4^ f, ^ : — 

(^F) TTRtftsF B# 3fK 'TFBT 
(73T) ^ ^ ^ BFT 3T«Rr «T^itV 
(T) #1 TfflB 3T-«jf^rqT 
(,’Ef) ^ 3T^ftBT ■Hlftt'q ft<3HI, 

(T) =F^ 3TTOr#l VnfTRet), '4ftna*h 3T«rai %-44f^F W 3il’«R«l I 

38. vutVr^rt 

■517 -fleqm % \ejq<fl ftfipnff % i< 4 yr> % f^prr, str ^ 3ii>RFi4t 3i i, -M r +4^i0 ft f^rfwit ^hhi % 5st«i^t 

arfwn 3i«w iBlwiin Fffrm t ar^ ^Nr % Mi % fer? Mm 3 t«to w% M^i % M wi t 
jT ^T T RP I 4F^tW WT t W®T=TT ygMR % Mft wf iW 4' 4 fMt tr^ arfw -m mt 

Mil 

l.Mranrft 

(eR)ttli'<03 : 

(i) f*RTmFT ; 

(ii) 4M3fm7MRTif%irMr''ffM <I4> iiani; 

(iii) M^l^rfl 4^ <,<ail ; 








(i) eimqisl RTRT^TT RR % ^ ^ Rtf ^ 3OTT %r: RR% %TR ^ RRR ^R 3RT RPR 

(ii) ROT 171 RS *f OTt 3TRRT RRR-RTR ^f P)R^ 4(HHH ; 

(iii) aiPwtf *)«llPi^Rr; 

(iv) ; 

(v) 'MRsgft i 

TRt^oRVT : 

PHMRrRan R>r rr faRron % R*f 3 riRr Rft ^tfe Rtff rrt rtttrt : 

(i) fWarRmftRftOTRRRTfH^faflRftwff^sTjm, faRR^Rrwfenft, fWfaf^TRFfrR^RTRfhtTT toto 
rf( % otrt ttr> rt st^tr? $(nqteRf tPf#tt ; 

(ii) R^Ri^RRKRR^sm^Tfrt^sRRrcRTf^RfaRtfftiF^Rit rrr-rh ^sr^r rt ott -, 

( iii) ftRft RfaRRft ?$\ rwt Tte rrrt rr f^ra% f^nT rf famr rr^ % rtr Tfr <h+<ii %, trhp-m OTfRTT 31 *™ 

ii)”iRi R ((HI, RR3 HTI^i RRR 4" IR^k PtR RTT% ^i" qis f^TR^f R^n ■a4 3TRt*R RTRT 'flln ; 

(iv) '-icHfa % fan Rrfrm R^far rrrt RfOTTRf % Pm i RHm % n? 1 rr% 3|-& Rtf-far % fan ftm) 

arftwrft Rft Rnfafn fa tHht 3?rrt trPki r>tht ; 

(v) ifHRU ilS RT RR RT T*IRI4"i <^>4 qii4 ^{ T?( Pf+Pl RpTRii'O Rtf $(rl RtfT°T T^ Pl'ifa (l 1 RT RR RT w^-llfa-i fa 

'T'flSTR % RTR, <JTl <i' t *KK RT RR % 3 t 4PH TT*-f?ii ^ITRRT "3R SVnRpi^o RiR u i) T) ’'ST) ^3R% T) aTRRftlTT 

(vi) farfi atffaRnft Rtf, vjft ffaft rr* tPr rt rr rt iiMpfh % T?hpr rt rr 4f RRfa P-t^Pm fa RTtf RT faft 

RfafaTTRfa fa PlRIH«h fmf RT 3TT^?if % ST^RTT RRfa fa? RT RR RT RTRTfaR; 

(vii) fa$ RffaFT# Rp* mRiP^Pm RT RTRT TJ3TT t Rt RRfa ^ WR 4f «Wiq(H; 

(viii) 3TfiRFTfr ^ -fPTT R(( RHTfffl ; 

(Rf) 1^'Rf^RI’^%3T^%3TWRr3R^^^f%^f^3TPRFT^^^3RrPT%^RTO^ 1 t^ 1 R, 
Pn-H^h ffW, pf^«W f^FRTTRT qTRTBRfSBl Pl^Pw ^)"?T7TT % 31 "SR^ R^l; 

( 43 ) PtRil Rp^l 'RT qi(.R % 3|fl'ffl pfitll trlRmi RT *ii<|< 35 ) ^flClT% 3 i^<hK; 3 ^! 

(R) 

W<-3 R ftyR P i PhRR %1 %^T--gTO (i) ^ (iii) ^ (^ #4%? 34^) 

^ ^ ^ ^ 1 5 ^ f¥¥^ 3Rrf^ 3Rrf^ arq^T %ft^ «T^f ^it wr 

■5nftRFRi"R^[ % 3R*R ■JT^fRf '*FT fhPafl RRR1TRJW *FT 3TRRT f^RT J|H( , II af(T 3TpRmft 'ETO Wpt RR RRPT RT 
3IT^I HiRfl (t)<.4 ^ M?(H RWR 3if4qiiPI ski faqn, Rtini 'Jiin , il : 

tr^j fip -^tr; f^R((i!(iy zp 1 ^ ^T ’T 7 ®' WTT% ^RT ^ 3TT^?T ROT RpTOrfi % TRHUiR % RT*T RiRafl ^f Pr4T ^TTT^TT 

a|k%R sRTRR^ OTW3rfkWTf( %RTC ^RT^ a^T^IRlft?T I^PTT 3lUp ^it ' 3 llH , f) PjRii) 

RR OTRpT 3T«WI RT&Rt RT (a u sH 'tK'i sjlk 3TR(T WT % Rm, msIki RRRT : 

M<H1 R^ 4( *hl| RTR RR% R>i RIRTRRRT Rlfl % Rp( : 

(i) HIHcrii ^f Rf^ q^siqK fR^. 4) RTRT '$', 4"°n RfRiTRR RRRT q<afwi'[i RJf WTT% RT 5 <,isi nff R3RI %; -2RfR 

(ii) % SiP^qilO R5t qjK u l qciiRt RtftR RITt f^PRT % f^IR^ RRTRR 3?|^ RRtRTT fihi( *f[<rl S IJ, s ^ 4H 

H R^T RRT t; 3^h! 

(iii) 3Tf4<ti|{l % RITRRRT^ft Rtf^R% RR^ TRTSTR^ RlR Rt ^RTlRKRR Rl'-ll ^ I 










[ 
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«fti : 

IL 

(a») a>l4 ^rsiR■% 

(i) Pl*qi «tivil; 

/ * ■ \ _*1_ -— ^ a - 1 

(li) yfcl^M lc'-H u ll R^tois ot»<*ii; 

(iii) 6 iT^Hf aft sfTfw araftf % fen '%TH ffe 335R3I 
(35T) a|r <*qi-**|< % f^TTT'^TTS' 

(i) Ijafe; 

(ii) ^ ci 1 H& () aft <fe ^sni; 

(iii) H^tfe qiKiftfell; 

(iv) 3 ch *H*fe i) qft wi'f' n* 1*1 n ?14) Hjj’i t ptt lit 2 qiT ait arftrama 3Taftr <i*+i arfet Phh <tr 

aar^na^'aftt; 

(v) 3)aT3) qolcfl'f) H<*^ ' ? nc l lRi w i%<l'Jl'IK%!cm, ; iH'li'Hai i§t pWl; 

(vi) aarfarft: 

4<*5, an1% AHl ftf'lft 1 *! aift q^i q j 5 <i , ii') a33afft ^ii^sfi 3333*3 '5nf*i o r)l<l % FH-fllftlT %33ia RnRsid 3f ft^l '*lin i H aftT 
ifeT afft 3-lftvi RnRflfl 3Hi<l4 TSf aiftdfilfl aft ftn vtii*) %fea3 MiRn a^t RtiMi 'Jmi,*n sftr^lN ()4 aft ftln<) fe 3<fe 4url 3Trfr t T 
33®tat <3TI-ClMl a>3 O^S*! *P<’1 sitr 3i4"il q-qiq «tK*i % fen; iql'-n 3iq3ic 3it : 

"ft 1% “fillj 'JIM qxi*! ait 333a7aam3 a^ff aft 

(i) 3)7t PTIHi.'il "*t <lft 4)nMI< fti.fi 'fin) >Jlll1i i?a> Pl^DUll ■37 e T®tT qiaicd'H "^tT <4*11*1 a>3 $31^1 *isff Rflfli %; 

(ii) aft ^Iv'l *1 cli3*ft *ilfci<i nifft ftiai $ ft33*) 33) sftt Ott d^iik % fen ftfet ^it 

^’amTaait; gfe 

(iii) 33faan7t % wfaaa3r3aam#ftf^%a3feaaT^‘ ^pfentaait ^-^afeq aq fear i?t 1 

39 . yf&iii an ATftjHrm 

PnPm 38^ 3T^83T^ : 

(op) aftn®n ftm%3 ttrr" 93aiftranPt sraaranferrtacrnamiminit, an"^imcia 33aa3^aj -qi'Hicia3 ftra; 
Ft an $ ; 33*3ai 

( 35 ) ami arProrft 33 KP 3 T ipfemt "sr) «rnnfe^ anfet oc<i*hi ' r FTT%; smr 

(R) w 3TftroKt ar^'^feTft'W'Ft'wt; 33^1 

(■q) Iifefe# 33^*3 ^!33^ W»(4) 3104^5Ipsp «3T; 33*T^T 

(~&) WI ftpRTR 38 % afefe PiyiRfl ^fft^TT^31 >3l(?i3 ^3331 <sP>Ki ^ ^ *3T : 

■q^rg TfF fe ftPinn 38 fe 33^w ^iT 33feWFT Wf ftp'H ^ft W4)HI't ^ 3T=f) ft) ^333 '933^ % «t)H ,J i) fe fePan ^ 3^k *il4 

% *IHR3 *iel <.<31 '31ICII % I 

40. ■3Tf^ % ftiTT TrftiT «FT ywit ^TH 

kfw 38 % 33<rfe #3 yft)4l fe mffe stfeR 333^73 fe Wlf'+R, 33W -33fe^lft ^RI ft^ 33pTO3tt ^ fe ^33 
33fe^^^ft^tftTPfef3TOJ33ft3^ #3^feTft%^33fe^ftR3t33ft3^fe333^r#113I^^t : 

ft3333ffR apfwd, 33fe ft^qcuife 33iqtfe?t ^33*t %3J 33^3 333*3333! Tt wfflPHyPw T3 33331 33fi«t)lfeit 33%3T, 
^f ^3T4 w ft)4) 3 HP< c M<I "^t *11 pH0 H'TicI ^ I 

41. «l*3l*4 life 

ftffrpff -Etffe feat am % ntit ^n 4t, aft ftfemffeftft arffesift araai ife arffem^t sfe n^ aafeirt ftfet 
a^ar 4 aferftm aa ^t aftiiafT t -sfe ifef % ffePK 33 jviiaffe <+)ii*m| att afet t sfRarsassraftiKt feacft' afeanfe 
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Rp 4Rl4) Rp SRTRP' TSTp ^ FT8IR wiRn^i-ci, RlftwiP) 3ftl RFpRTCt pH) Pt RRR p", 3f«R$T RF P RRiRT1? fRT JHCi'iwi 
3Tft=t)Kl 3pT RFfRTp ^1'fl % tipR P* FTUFT HlfpRilfl T^RT 1ft Ip'ii sftrRR pill % ’Pm* (Tl'liy,FR sTrWI Rt UTRFR WR Rp RTTRp 
3pT fPPlRR 40 % 3TRpR RTR RRp Rp RlfpR sfrf ufpTRT, 3fpFT 3TTp?T Pr -aTRWzmr, Rpt RTTR 3lfpRRp % FtPt I 

42. '<jP 2T uftbAIH/ 

7R Iqf-i^H)'P Rp j l^i fP>Pl Rio % p 1(1 §y, Pt, Pi+^PiPSn 'i44R (rn'if?! , '1 ' 3 i?l RF 3 Ii<Ih cimihI ^icm PfPr °tP^ siffeiR^p 3fRRT 

RpRlfl W RfpTRT3p RR RtPt R1RTRRT p, 3TRf^: 

(i) WT Rif 3TTpR WIIRT RTOT $ fPr Rp^ RppRTRt 3TRRT RipRlO 3i jJRIRIpH ®nftHRi TFTRT t 31RRT TflP STTTOfRRT 

<+i<1iRk (Pi'HI ^ 3TRRTR1FT SRpRRpRTTR 3pT y*il u l P RR & HPwPI RpRRRpRp -SHI<=1 if^°tinI PVll Rp pRTpT 3lfpR)|(| 

3TRRT RFpRTp RFf f, 3TRRTRJFT, 3T*R$T Rp TFT P, 3Rpqf Rp RTTR pRT FTIT fjfpRHIRRT FR P Rip Rp "FT RRptt, 
3RpRt Rp Pit! pF?ftR 'Jni'n 3TRRT PiRpR HHflPidi ■34T 3 Tt T T 3TRRT 3FR 0,HHl RTfP c n< u i fpRTRR 3TKR(ft -3-i^Hlifi Rp, 
Rp PNt "SIT HH=ndl It; 

(ii) -rPt rito rP fiRlP ri Pran: rrP % rtf, rsft rtPirirP Pips t Pit ^rfti^TTt sirri rPriP % Pms ^FjwRtw 

4i | t R1^RFpRRRRH^V.RI RIH 7nRRRTt, RF%RpR RRpTRT 3fTRtR 3TRRTpP 3FRRrfRRFRT Rp -pt ST^Fif FR#1 
p FFTR-FPTR R4 PtRR R?1 TFT ^ Piy, ^TTR P4l<t 'PR RRicTT ^ Pf RRT RRpRl 3TPTRRtt 3f*TRT RF^RTTf % P(<?«5 
SFpjlFTpTRi' { tiit c fl^ Rp <ni4) n I 

(iii) Rp; Rff4i ' 4 l SfpfPr 3TRRT 3R=F TfTpIRF 77 !, 'ifalPti HIRRIFt, RpURRT PfRR'RifP % R1R, W1 RlftlRiTp 

RP RR t PF fiRpFT RFpSnft % PmK 3T^imPw RfeRT RT^R Rp ^IFp ’ : RTfH RR, TR PrfWT % 3pFpf RTR 
P fRFpR RFR 3TFpRT 3TRRT FR RRtRR %RpR tKl^Rl 3RRPT RKT RTpTR pFRt 04 pKI Rp ifrft RfT TFRp 11 

(iv) rPi srPwrP amt pptP wi tuPfsftP rP rfjr rPrt aftr rf PPfi rtPirrP bfirP ttr % Prr ^-^4 
mufr rnr arrRpT rP PPiRr pF RRT 3 TpPr 3TRRT 3TRtR(P ) PtRTpFRIRcITFt, RFTlP %'fPr^ PTRR ftiRT‘RT FTRiRT ^ 3pT 
ftpPFT 38 % apppr 3T«IRT ^0) WTHt RITR I RRp RT^ ^TRRT R^(p*) PvRpR TTT^FTT 3FRpT 
Rp TTR R4 PrRn: RFp % RTR WI RTpTRRp PfPt PtTT I 


Wrft^-FTI: 

^^RRrP^RRTRfNtP WRRRfRR i p' P H H1 R pR l 'l ’Rfp ?Rp R^IRk’^PfpRR, 1988 Rp RRT13,14,15 stP 
16 P RpRlpFT -RTT-rifPR)' «hgRI< RR RRp IPiRT it 3TRRT RRp -31 jfwi RRtRR % IPlR 3TRR1 ^tj ^ i^rP PtiRI % 3TRRT ST^fpR 
3TRRT '31^pY s f P SIRpt TlfRRRf RR RRtR pFRT 3TRRT ’^ifRFRf RR RRtR Riff PfiRI I 

43. Rohlc-i Pi PiPiPt'H'i m WplM*I 

^rR%RRpJFT%5, STpTRRTt 31RRT RFpRpt FIW4 3IlPfRRp Rp ^ 3TJRpT Pi pRT RRpFT Rp ^TRWT TFt RTpTT I 


44. pRlPlufrl ■% Rl<* 3T5?1TOpW <4)lt«tl^ 

(i) Rp^ STpTRITp 34RRT R TpRlP "Rt RFfIRR % 3TKW P pRpRRFpR t fPlRp 3fPlRppTT Rp 3fT^ RTRT RiT # t ^3p 
arPlRPPnRp3T1^%R7RRPt ^^ | |R(pa)1 R) l |q i ^ Rnft WpRRTRRFR RRp RRTRRT’FfFpRTRRp' gfPw 3Rp?ff PlRlftR FtP W 
PripF?: RRtWT %1J pRT P RFIT RIFfTT I pRTT fPflpRff STptRRp 31 RRT RFpRTp 3lftlRlpRT RP RRpR P Pt 3fRPl % f?1R; PwP fpiTR 
Rp % fwi rtr Riff iftnri 


(ii) arpTRnP3 trri Ri4r i P fPiPirPms3 t^ifhPir>rr^ri^wrPr#PstPirPPttrPrttPrrPPrtPR pfRiRT 

-^TtTRTRTRj, 3f jlj ll Rp1R 1 Ri l teil^ T RRFp# r ft’PP%RFP 1 4TP Rl ^TR RRT PT RRpRT^ RRTRT R# Ft RTTlft t 3pT RFT RT 3fpTR 3TTp?l 
RlpR RFf Ft RfTRT t I PrPrt 3TpT?F7Tt 3TRRT w4vjft 3Tp?RppTT Rp ok1<3 % RT^ PlTR 3ftl/3TRRI Rp RTRT RFt Rip’ll I RRpRI^ % 
^Ftp3p4 3TfpR3npPt'%RlftR1PPRRIRFpRlPT^Fim ^RIH %fpil Pt FRRfR Riff #TT fpRTR 3|Rp 1W4 % Pt Pt 
TJRT 3T7IFIR Pf I 


IWStPahTOT: 

fqjlR l PRRR i: 3p^RRRTR%RRiptRilRT R1RFRpRTpFjtF WR, 3T^TTRpTRTRRtR1?Rt %FtP 3pTRT8R RTpTRRp 

FRT 3tPFT 3Rp7T % RlftRFtP RRT pRT 1pT( RTTp ^RlftR I WRt* RR RRp RRRT RRR RTfRRRp Pi 3tfpR 3TTp?T Pr 3TJRTT FtRT I 











[313 111—0^4] 
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45. 

4t 4) 3rfi|ctii-fl 37331 =ti4^Kl 4) 3437 iufk^nti ski 4ci4fl 4i3i ot K^ai % i i)*) Pid'H % sUii, 37473774 37331 

dik^ lf) 3)4 4l) 3T) 3T^m )J313 3% 371 337DK 3)31 ; 

1. mzsm 4> *hih4 4— 

(37") *jci qrH 

(i) T’-i<ri*1 'i "4 Hgd d4 hs 4 377 T^ri 4<ii 371 1/3 4) 3Tf*4 i5 t)Kl Picric 1 3>t Dltlo 4 4 <%1 31 3li|. -Jll4i4) 4t 

3371)4)41 

(ii) 34 37t373f4%4lT) : — 

( 37 ) 34 'fli'^i 44 ijri 1434)3 <^h 4 4) aiKf) % 4) 377 ‘jo ^lai 33 1/2 4) 3F 37f4°Mt) pR’i'Mi 3f) ditto 4 if-t) 

4)ET31I 

(73) 3fc ^il - ^ (44l 31?4 i4)-4l SHI *+n “illfl) ip 3) 3i'it) nH Kpl'l 4 f4l( *JT?l 4d3 3>1 1/3 4k Pki4H 3i) )4 

3734733 1/21 

(73) »l4 

4433 37) 4^)4 37144 %%tt 443 3437) 75)5 3>< H3T331 ar^r h4)’ 3) 4tti3 4<t 3 3) %n fa/oFs 

(37) %33 7Sr35 (i) 4k (ii) 4' fa Pi 4 « t 4k 31^714 34 37331 W) 33 % STfwfkf) 3) 01^34 ‘ t TT cT»TPTr 
tstTTTtTT I 

2. cf^tai'O 4l hih4 t)— 

(37) *|c3 4rM 

(i) f3H33 4 3F3) #f *44 377*J3T 433 33 1/3 4) 374 3 it) f-KW 7# fn4o 4 3)4 4 713 37 ‘34 3TT3 fee) 
4) 37337 3l) "Ft I 

(ii) 3TD 3?) 37314 % %4— 

(37) 3f^ f37 ^ f3MT4h4 ?73 ^ 3ft 3n4) 11^ 34T 371 1/2 4) 3D 3l4oi4 4433 3ft DT4o 4 

t 7?4 4 7DT 31I 

(75r) 337 -qrf % 371 ^ tjtt) 4^ tjft ftmikkl #3, 33f3(T 3l43l4 37331 3774 f377Tt 344f3(4 ) % 37331 

4434 f4 

(3) 7)m3t331^T3Mm^^t^W3#4tl3f i T^3T3f^t1%37433t3T^71333 3?n31 
3flTT 44) TT#4t 37t 444 3ft 33131 3it ditto 4 75: 344)’ 31331 4433 % 331 337 34 % 313 4) 4t 313 
44, 44 33 3333 4, 33 3441)4374374 313313743l4 444)3444% 37773 34’'^, *[4 %T3 
43 3)311 

(73) *Ft 

131^33347T^3l3f3%%T( 14^33)34#^377, 333143313313^3x4^41313, 33^3 %T3 37 4riT 4r 
OTJ3 (37) 47 33 73^3 (i) 3k (ii) (37) 4' % 313) 3^i 37 333T33t 34 %37434/3) 37; 73F) 37t 37 

3T3131313(31 : 

373J33 t373lH aif337Rt31 33f3Kt 33 337 ^J313 33 371 'ifTOH 31313774 371 313 314 4)31 33 337 f3T3TT3 
aH3T3 371 3)331-33 3^f 333W 373 4311 f37 3H f37rf) 333 7413R, 3711)33 31 *33313 3 3Tt <33177 : 

333 377 '4k f37 3 fk f37333 3f) 33f3 4l stlli 37)^ 377)314) 333) 3fkiqf4r|| 3f) 3TFJ 33) 3774 37 3 ;|kj| 434-133 
k) 3314) 3337) 4q | R^r3 3lt Ditto 4 34 3^4 TpJIRl '3313kt 4)313113311 

46. PldHH 3ft 3)3f4 3ttr 7Tt33g[ M13741 37T 

3^13 Tnfcm t t , 'DS- D13li) 7313 ^ 33913 371 f4491 4t 4 7737314137 'irf^DTR) 3T 373314 4) 1 ]3R1 37) 44 D?7 33f3, f333 
33 44)33 31, %%3 3ftoffel4f, 4) 7 ?r 444 44 33 %743) 3D3T13731 3)31, 37 kN %-437 371 '<fR113 47313TTn3i 3134 4l)f37 3fc 
3733 3l f337R) 37^731 433 3)311 3) 4^1 ^ Wl) 3Fl 4731 331137 ( 31 # 3313 4 'flf337Rt 31 374317) 4) fm i]313 33 33 
3133 3/4 %4l3 31334313^311 33 373fa 4l344)13 3flt 37f334) 31 373313 4433134 %, 4) 43143 3lf3333 44713, TT3 
3Tl4(T1^7T^.573f33i3l^l3l%33r4 733 umrqi 34 34 43l4) 4 373fel 3 33 431331 ft I 
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47. 31^T'5FT^'aRT SlfiraTTT 
%nfqft ^tPtorv qq^qmfanqRii'ti 

(ii) faq sn^r % faro artta qft qinft "sq% qro ^ qft mfiia ^ 45 f^n % ■‘ftm faftnn 48 ^ qf% 3qft#n 
%qiq ^i^fUri UTC^n q?t -41 ({(f| l ST’ft^ffq ytifM'wO n7 i tO.‘H afa 6 qlt % *fl(H 

3TT^T?r 'qft T TT I 

48. arftqftqqTftrarrft 

3T%T; 

(i) %£ % RTO qft ' 3 il'<*fl 'liei qi qft yftfn WiPT Miftwwl % I 

(ii) •qtqsjr % qra qft qmpft qi?T q?t^ arfqqiTCt q*wn qrfqqn^ % i 

49. 3qfrR 3^^IT 

iiiH )% iH'-fliA % qn hiH'i ft>qi '*iuvii ■. 

0*0 q $ Mian ^q ^'-^^qqT^gnisq^qrn n ■sqqn qSIafa arnwnqi fawn m arftism Ttqqsm"ft^nn 

(is) "^T^f '*T^rspj^ f^roreq ®ftx ^ptI tt«4t^ er*4 "^t t |34 ifFfV» 

On) 

(q) q? <qftyr>in qq ^ q?t qpqffl^t n^f qft i 

W^TR V 
%q3flT»Trr 

so. 7f?q 3^ir ^nrirnT 

^n fafaqqf % 'snqqpff % ar%q afa 'Pff# qfaqiift qr qnfqrft qft ^fqr % ^ann ^ qtq’jn i?ft ^ 

% siftm qn*J ftqq q?r qqn qifft % ■^flqn■# M ^fqt % fan, ^q ifft t 

51. qqTftnqTTWI 

(i) ^^f^qf^mfrqiqi4qi^q?I^qqTqriNtt^^n^^^^iNqqrqtftqmpTFi 
(il) «hl i)qi%fa^ftqfaqsrfiqTqnfqTft^ qrcfajqfaqftfaiftT'^ SKaWi) qft fliifa^t^nqsfRn% 
qmpt i 

(iii) i^qfiw^qiqn|qTft%qTq^^i^ra^'^qTqTO%^^^^'3n?f)t, %n^q%'^%qq^ffeq^t'qnTqt 
Tftqrqfa 

52. 

f%ffl ^qqnm ■fif qq ^TTPRTn Vqq^qrq^'^qTqftq?^fafa^ 3 T*fa'^Tn^ l ^’^^^T5fa'sK,'‘I?q^ I ft: 
qf ftp srffamr qr qqfarcr q?t qrorfto mfast % wn q* qq q*ft qft mfar nfara qt %n^ffe 

sTr^q^^mq^t^q^^qf t 

wzrravi 

3fa efiiil iipul chi ^h4 

53. 

^ftf^qq)’% wiqr^%qwT^qf^qnftqTqn^qi^ ft^RiRafl qqircq^ :— 

(q>) snqiftqqr 

(TJ) 

(q) 
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(TET) 

(^) frar^T sfk 

C^) H+ipi 

54. ^4) 4^ <*><4 <*>t vifltd yiki Mil'li'fiifl 

Wt nfWt I 

55. it TTRT 7T8JT Mt < 114 , 3tfl<«*>lO W «*>4-e|l/l ^7t SflM'H ^ VlPtrl 

(1) ^^m3TftwR%’^ T T'^’^Fn' : T^f f^n^Trmn'l i^r'^fT’^ arf^Ffm^rrff'dt’f^r# ttefr ^ ^ptt 

m <5^ <<^9 *t>l 'A if^^l^l ^ Hl« ^<,[^71 ^ I 

(2) #sp'sro"st^T 

t: 

■qF<j 7TT*r arfernff '^t ^ mrr% 3T9% aftr Mftsrc% ^prf rri §wmq i?¥te4 

% f^i 1%^ m: TTPRrftwr urtf m) m mi *Wt i 

56. Tt 7TIW 3TFI 1JT [)4l4 ^>t4 ^>T WPT 

■jjgl m t fh 3iP^ i t>i'G ^i oh4'qKl, niff 1%■f^T^Fr ftnOn ^i’*i t T[ c 4i^ ®i3^ 1 "' ' s 'i^ f*mr *i4i i^V, 4+fl Tmrm ^*^41 m 

mro aid'll -jt^i m >jii 4 ^ i j4 3 hia *tti 

57. r4c^®HT*HH 3if^<*ir0 3JT «h4^4(0 ^> f^'1'4 4^0«♦>I"lifT 

[4civ'll4)*i m c t)4’ c ii4 ^rI 4)1^ *i’ a ^i *i^l *3?) '*iii[ ) 01 

58. airaf^w 

^ mr -far ^ mr 4f 'em: far arftrar ^ arreftw fjt m Timft t; aftt 

^HWSITOII^f^'3ftTTfWf^FT^^^^ : WTT^^^^3I3 , Tf^ 

mPR ^J: fm ^ 3lftm ^ I 

'm%f^T^f^^^^^HT3 i 7rf?r4i3imn:'5T i 

(3) W 

tjtt y«wn % i m «fNrft faftm 60 4 Pretty ^p 4 ihtt) ^ "^flTTr^ff % siRiR'ki ifWt i 

(4) grmftmr ^£l m-'faPm (3)(7TT) if 7W[ f^TtrfftTT ftrf¥R-62 % fa?t3 3Tr5BlVl<t) afrt 
fq l 4m 63 %3TTI T hT 3T^^%3rfM^ftr#3im3I^^^%7Tm'#f'^' ; >IT7Tm{[t I 

59. favhlfaSFTT ^ 

(cB) P»t^ tTT ftjWiRin ^g) 3ip4rt ^f(4) % 

-CR^J ^ •)% ^T % 3ITTm 4f T n: "^(T % ’W T T^t% ^ ^ ^ f^T?Wrffer^R ^ # Tin TlVft I 

(2) 3r13^^7iTm4^f3^'ft7Tq7imT%^3i1%1^r?t7nf^w^4;^# T T^ 

■^t m Tin ^tt i 

(3) P^nfW7 ^ '4T WIT ^ ^ 31^4 % ftT7r ^ 'qfmfwRT ^ Tpr ?«h^R ifmT I 

(4) 31 iw*n;, 1989 180 3^1 ^14-fl, 1990^ 240^^ 

i^nriftT^TR Tt1%?T ^ Tsrr ^ i 


2233 GI/2001—3 
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(13) 3)3 1^31 EHl 

(i) 3i ski f4*hif43)i< ^^1 % Rm, .se di(l<3 3 ^ Mi? H(hi eftet f4i3 ai<l<a 4 

3l4%Tt I 

( 2 ) 33 Sum'll 34 fail 34^ 4 iH u I 3oi4 i 'Et4t3iri fotrm 3T E genii' "3^?— f^l■H-H (1S)( 1) 34T3I33 3 t481T 34 ’JJJ 

3Tl4f : 

33 $ 3iriM3f4'3Sfl3 yir^4ii(l ■4for3E3 3iff Ertfr^ sr4 1433; 4 *3 s^w^'eriri 

3T1 33ilTT 4 I 

60. #3rft3T# 

(1) y <4misrfEmiO 3T ^4^i0 % 4 )hi 4 ss>g) ®rf434' 4 Ps^ei ^'4 43 !4d *41 4l [Vm-di, y <?4m> ^>T4 n si34 

3Tf 333lt <hR ’U^TT^ 4t 333 14 "i "4 FlA surf) 'Sliy/4 I 

(2) (3T) TE^34431 %33)«6 3T^%forj 5/3 f4334 3143333n44 3l4 3TW 3mJ3Tf443E33%#*51 

34 m4 4)mil i ^i'/4ffe'y-ici 4 4 et (4^4 3ir (n^w P+>hi met $ 1 

( 13 ) 4 I et(I igi4/4fe33i ^t, faMf 3443^4 3i 343i<l 43 iPi^ 3 4t4 ere % 3i iter 4 ieft 33 44 etftt 4, % %3 
tlqiPi'jfTi 3fti 333 - 33 34infhsr dm y^)^ i j4 %t4esietf % f4i? 5/3 f4i 34 311 ) 33 T 3>i 4 34 ^jmRi 4 )"etqet i 

( 3 ) -arq f^4) -SrftEfiTft 31 34 ei4 34 431 4 ?<il3I3T sRStwi f3T3T3n3lf ^43131614^3 4t'3T?4% 33 ^3114><r)-'Sl 
W f4ra4 T^nrr 4 7HT3T 3T 3T3lfllT 14131331 % 31 3334 1J3J l4 3^ 4, 4r 3^4 3l4 4l#Sl 3W M 313 331 y<43i "^4 %4 f 51 
3TF 4 5/3 1^3 34 31 4 4)314 ^/AffeERT 1^4 34 3TET 3 r 4 34 3T^Ef4 4) ' 5 ffE r 4 I 

(3) 3P^34437(fl3I33Hl4l343T33ft3l43Tl4433 34 3T43^4)ET4l^' f 4f43^^4''‘4P~f43E’ , %3E4i 
EI3T 331 3T3T?4 4W4 UjWfemTFT ’gjf) 4r 4t4 31 "EET 34 "314 3Tc4 : E.Wl «4 hi 0 ^5^ ^4 3lftl33I3 10 f43 

% EKrtftE'^-I^EE” 33f4%R3T% E3Rr-4 EFTl)3311431EH33T : 

TR E1 3? f3T ■lfl'HT'0 Tj4)/4(33<E ^4^ t4Hf?rlRsi3 3l4f % •3T , 33|3 3334 EEWT ^43T % 4l<H E'f4d 34 33 3T3i4t % : — 

(i) 3^333^333f3F43)3T4'^/4ft3?Fl'^34 E3f^%4ET333i3^)434^3ftFTf®33T3T3T33433 3134)31 : 
31^ 3f4Ef33iT43T3nt3r43T44l4N3343^13434 4)3id ^3)fed-id ^^4 t 1434 '4 EFT %333 4' ’ 1 j4 HR<rll433T 

3F3 334 34 ^ 314 33>m t f31 4)31^ ^/4fe3R1 ^ ^ 4f ^ ^4 3T3f4 34 ^f|3T 33 4t Wft I 

(ii) 333 34 % 4llH 4)3ll) 3^) ehijhiRi^ 3T3R 31 h4ji 343133) I 

(iii) 44f3413Nr)%l4f4f4R33TOTw4f3f3^33F3-3331^3R4l4)4t3lf)^/41 ; 33TFr'^f34^3133)4)% I 

(iv) 44 et 4 ^M1%3RT 34 33lf3T 31 fTl 4f 31 3l4 % T^3T *44334 3T 3 i4er 4 "4 4f3T -?3 33 

33M-33 31^ 334 % f4T3 35F 33Rn t f3T 3T3 3^ ■^JEl'31 3l4 443 f | 

34^4)33: 

1. f4^t33 34 3T4^ 3313f3334 3T33f3T4 ^433^31^ 34 %f?T3 20 f43 34 4)3T4'^ft/4fe3TFT ^4)3331344311 

4i4 ^ 1 so f4m iw 3 f 4 tt 34 3m41 1 

2. frgftlT 343 t 43T 4 3Tf33n43T33f3Tft43T%31431^34% #1320 ft3 34 3l3l(l'^j)/4rS i 6ci'^)333T3 ?4'll I 

61. 3T3TOTn31^ 

( 1 ) arf33Tr4 3T 33f3r4 34 33T3T13T "3l4 3T313T 4 4)311374 -3333^313 34^133113'^ 4)3 3 4) aftlTm^ 

^3334 43T 313 fE 34 «313 4f m4 ^ 3 ai 3 3TfWr4 ?13 4t3rtt ^ 34 ■ElElPEfl 3Ff 3FTT 31311 «Tf43# 3T 3 t43t4 34 33£ 

34^3Tl4^3T3T13^3433f3f3E44t333 90 4FT3T3334-431343311Tai3f3%T?llT3 360 4ET4 aTfEETE^lM : 

31^33%3TFF3f^3flfF3f43f 4^^414 % 3^3)33 4 f4il4 3413343133433) 34-fFT 720 ft3 34 3T34l33T 

: 33T3T13'^' t E!E:33:'33T3Tt : 

E1E[ 33 3ftl i% 3f43n4 3T 3T43T4 34 -JlFft #34 % 3TE^ 4 4ti % 3^3)33 4 3E3SJ 34 720 4l3 % 313 3T3T3R3 
T3J1 33 333TT % 3^1 4t4, 4^1 3j4 l 3 3 44 333, MeHT 33 4 33^1 fFTE Ml 333 3^4 3^311 









GA 


OF INDIA: EXTRAORDINARY 


| Pari III —Sec 4] 


zu 

(5 ) Rf^ 7Ri'iis l K' J i if Pti4) f#R WIRRT Siml -3i-ClHifpn R # 7Tt 3TfR=t)l(l RT Ri4"RTf)Rit e w4llB IJ I 31RfR RR1 Rt "3TTRRT I 

(6) ###tRT RRfR TflRftareRT#RR^R^^iNfl P°6RI ^1MI t RttRTfltTO#7*# ##if 

f*FT f#ft WTR RT #7T=r RT RR? R # R$ RTFfRFR STRfR R# # RTC# I 

( 7 ) fWt aTpTRiTTl RT °ti4^lfl SKI 7571% 3P|<I R ^ RRTRTRTR 4H RT *hllf RiPfw 1 ! RRR Rfcl fRRT RTRRTI 

3TSRTR7 

faftTO 

68. Rf#Rf#UR*R^f?TR 

(,1) R^3TfRR^RT Ri4n T d f^fR% R4Rk'l RfcrRlRftT #TRRlMRRRR 1952 (1952 RiT 19 ) R fafRf#;"FR 

% R-pf lT ftuRflR 3TRRRT RrT ffiRR# f, Rv^Rlff Hf#7fRfR RR7TR6R#TT I RfliRRTiRT R>4 ^i 4 S^^TRTRRI Hf B n B R f*fiRT 

RT% RRTT 3T7TRTR TTR^RtT 3TW4RR % RRRRt" % R^RTT #TT I 

(2) (R7) Rv4rt 0 Rf#Rf4fa afRR#RRRRRaifRfRRR, 1952 (1952 R4 19) %RRRRt' %3## 3Tl4R# ###1 
RTR Rfa rrt, RRR ##TRR# RTR‘6^’SIRRRRRlf%RitRRRRtRRR^^ RTTR 7TTRRT STTT tRTT # # Ri4rTT) %R RTRRT, 1995 
% TTRRRt gKI RTlflRT #') I 

(RT) TORRwtRTT#R^ %R#RRM6 RRiRT, 1995 RRT##ltl 

69. RT<H 

(1) #T#tRI R>4Rrft fR ^fafg n RR -fRfRRRR 2 % RRTTTT RRRTK % RRRR R1 KTR #TII 

(2) f#ft 3TfRRRft RT Rv^R# # #T RRRTR # TT% RT 4) TpsjRt #RfRRR, 1972 & RRRRf RT RR-fRfaRR 

( 3 ) % 3PJTTTT # 4t 3rf#F#, ^R #ft I 

(3) (i) RT#T##F#RTR#RTTi' PlHRrlRgfl f#ftlRf %RRR1R%f#lRTR#TT— 

( 7 *) 

(R) ^#f%:7IRRmRrf%R%RirrR^^<‘1^Rtf^fRlRR^^4R1Rt% mhi”HR% s^kRF RFTRRT 
% %R t, RT 

(R) RTT r 4 # ftTRT #TT% RTR 7RFT RR ^ RT, RT 

(R=) RRR^'^'^lRT'^f'^^iRIR, R a €^RRR^RI HHlfRI # #5RR, TOR ## RRTR ^ #11 RRlfRlRTl 

-q^-q^T f*6 4>RPRI{%WR 5<ilU, 1 11(RfnfRTTt %RRRdHRHR^TlftTRilRT^TR?^ fRRT ^ilW, , ll f+Hqiu.4)4 HIH(4 R RlRR 
RRRlRT WRft1^^R1RIRR%RRTR^Ri'R^ (44)<1 RTpT^t Tl I 

(ii) RflTRHflRIRI^RrftR^^RRRHRftRftl, RT^RI^ R^ ~^\ RtRI RRRT 6 R^(4 ^ RfRR% RTR % f^Rr i“+, h4H RR 
^RR^RTTtRl, RtaiftlRIRR 15 Rlft% % ^RR % 3TWRf|R RFft : 

^RR^Rf^f^RfRRRTlRTRn^RKt^aOR^^RfRRIR^^R^RR^liRlRRRRRPT^^^.^O RR R RfRRT 

^!|T % RT^RI r 4 % fRR 3R^ RTF %^7R Rfit R7 ^ ^RlfWl <lfvi RR RTR pi'll : 

T^R^f^f^3TfRR#%^R4f^RRRR‘3R%W^R^ a TfRR^RR 1 R ;j R»4lft<1RlRT : 

RR^RFRlfRr faRl »4 ri4 %RRr 4'RRRTR.RvtRRRTfRR(%^7R%fRR3T7TRRRT, 4 r)I4r1r, cWTRRlRRl 
RRTfR, ^7R RlRIRRlfr, 12 R#ff%^RR^R, i^cT^H (100%) WTT^ R% RRTftRtR r R4 a^RRTRTPR RRt RR RtRR 

#111 
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70. f^raWTOH 

(1) R7^FTarf4FiTTf'TT f>4fi 0 amtPiyPw^Tm^TjnPiii^'foj'TTrwfFtR'Moa7f^ ftftPtjffP f^ram 
*ftf f?P <h)h u ii ft^ft #t fP^ t^ft faqur t*ttf <jff>t t«tft ftp t Tit f^Fffea TnfaFFTp ftP FTjffF w ftra; frft 'Fif^ 1 

( 2 ) Fff^aTfawfFTFvtfFrrfFitT^FR^FW(n«im7FTFF7rf"3Fn%F^FFFffFT^i4FftFFTrR'3FjFftiFiff FfFTTiTFf 
^TT^f%^ FFTFTP "57?TT* 3 ? %%TT 7T7J^^llff ‘“RXcTT fFTFF MpTFipH FTTFfFFT f sftT fcRTTP FP FIH<ri 4’ 3TfFFTTTt FT F,FFI-0 FT) 
*m Pm T*1TF *f FFF7 ^ FfTFTfF FR4 FTP 3RJFfpT Flff Ff FTFPTTp faRRl fa fprfP fFRfP pTFTFF % fipTTT #T7 Fit WTO 4' 'jfa Ff1 

F7FF7 FfFFiTTT FT ^F7J=NrRT FTP ^FT % forff 4P FilF^-T FT FTT71T F TFTFTFfTF fel FTT FFFTT11 


72. fWWTf ofiTTfcTqfercR 34 Yt *i4|-l^U|| 


( 1 ) ST’FST 'WHH-whh FT ij4 3T^7T FT 14 <^1 ^llPl FiT 7T«h(f $ FTP 3i«tfl TFTif ^FfFf^FFf” %■ 3 h^fP FTP W}/FHH FT Tpi' 
fFTFTf*FF FvRf % frlTT 3TTF?FF) Iff I 

( 2 ) ■‘TTOT WRIT, FRf FT^P FT STTFTFFiFT TTFT^j TfF^pF ^FT TT WTTi Ff 4 % ^ ^T fFfFFFP Fpf ®WI FF TTFFTP 11 


73. fPRT3^3TflT^Tt|fTfili 

(T) MFFFTeRfP % f^fFTp FT ftlVfH FHT?F F?4 ft fwr, rFr-TF*T,3HpTFMFT fFrrff TO 3TFFT qFFFF FF ff^ fff F 
FTp F77 ftftwi# % 3TT0H TfP4 % 'fikH hpcP TTFcTF 4 'iff -afpr FF arfFFTlfTFp' 37pr F>4Flfr.F7 FT Ml>| iff, F,(T^5TT1 P-RTF pFTFT 
fifi ■§■ l 

(2) IF fFTFF FTFlFTTjTfTFTfFTTF FFFFf %wfa ftt?FF 3TPf7I FI < 

Hfl'lfl Pt'TI t FTT “'TT ^ff HT-fl ^11”'ll I 


31^-1 

(Wffti8^) 


pF'dl 3^fl< -*nM*fl<4r1l Ml'T’JH 


T^TFT : 


f^TFR- :. 

4f . Ufl^gKi -sifW \ ftfT 4' . #Wi % 

“iTftFFrft 'Tf +4 tT|(| % 4f 3ffT ^RT ^4' 4^ ’5TTT «nfTTT 'FFTfFFT 4f 'T4f*FT 'TT PwffT ^ TTOI '55T4 SFlf^TTT ^R?Wf ^f 'TTiFTTTf, 
TT#TW TTftTT TTnhFT ^iTTFRTT ^4 fwfe 3^ TJTT ■^FTT/Sf^rff | 

4' 3TFf “STtW 'ERTnT/^Fdf T^ far 4 3*RT % w4f Tf wffeRT ^ TJ^FT 'TT ^RT f^T % TTT*T ^tFf FTT% ifT^ ferff 'eqfiTF 

t> TrsrPTF f^rrt ftfP % 4' '^^ft ftt% ^ ^ stftf "rf^F ^f f ttT fftf wri/tR^i) sffr f frf imT fFn? ftt4 

FTf ST^Ffir T^TT/^jfl TflPr F Ft FFF 't^T % ^rfqFRTT 4* ftr4f ^ 'TT '^tF5TfFFTT T^FT^FT 3pfr f tP fff #FT % FF^FIR R -fr-fP 'F 
FFF ^FT% TTTF ^pTF FR^ FT^ fFFTf ^fiKl fFTTTf FFTPFR FTT 'fFTT^PT FR% FTP 3TJHfPl RTFF Fit'll/FT^fP I 


FtTPTO RTFWfTF— 

TTRnW : . 

•;f FTF : . 

FRFTF ; . 


FTFTSTT : 

T JTT FTF : " 
FFFTF ; ““ 













22 


THE GAZETTE OF INDTA: EXTRAORDINARY 


[Part ITT—-Sf.c. 4] 


(Hm PimmY P+imi jiiw ) 

3Ej^5ft—n 
[Wm5(4)^(] 

ttotrP^O w 4 im<i uiMt^r^^iHT^JTrw 

1. ■?, .’3^r/ T TTTl'zgpfi‘. ■3 T'i ij m Twrpfl 

(i) 3Tfa q if|T tTft/ftWT~5J 

(ii) 'ftr t? Rtqiftci afrl %TO hc^I/mRi 'jflRtn ^ I 

(iii) TT ft? «hPrT ^ Riqip Rtiqi % f^TTTTT nfo/Mcfl 'iflRlfl % I TgZ 3-(iqftl TT stItt 41 T4H % I 

(iv) ^CTttrfor Iqiqi i 

2 . ^ prqflMT 3 uftrwr WT/^ft h)m«ii w w t afk^fr ■RtjRrt% ^rtw % am to;^ n% t 

•$ ^ itnafer fonj; ^1 % ^TT/r^ft I 

flpITT : 


?WII837 : 


—III 

wf 13 

fawn 4yiH<!*0 ylMuii 

(fafaw 70 ^f) 


WR : ” 

flETTT : ' 

if, aril?«ii$rft,.^N> ^ ^ PiyRKi % hi^ki pW°tt Tw/rFfl \ far 

(P’-TPT) ...(faffiD fTTRT WTT tl 


2. ■’TP-i/tfl WR ‘3 E*T»jPi$ I 

P4FT '^ER'JPt 'Rff tl ^ UPTifa.(WR) .(f^TTt) t 'WJ 

.(wtr) tT Rnfaffaii *hi<«iT ^ sm far*? ptfarr farr tit 11 


Tn TT : . 

WTET 3t“P fa^Rw ^ 'SrgrfTT : 

fa^Rw Tnfta : . 

WfTW *. 

*Tjf| CIM^^T ^tT3 I 

"JpTK *1^1, 

[fafTTT m/TV/ 171 / 2001 / 3 Rn. ] 
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DHENKANAL GRAMYA BANK 
NOTIFICATION 

Dhenkanal, the 12th July, 2001 

Dhenkanal Gramy a Bank (Officers and Employees) Service Regulations, 2000 

No. Staff/Misc/140/2001. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Dhenkanal Gramya Bank after consultation with the Indian Overseas Bank being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations, namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Dhenkanal Gramya Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every' Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c)"Bank" means the Dhenkanal Gramya Bank established under sub-section (1) of Section 3 of the Act; 
(D "Board" means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from tire 1st day of January of an year and ending with 
31st day of December of such year, 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes: 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in sendee; 

(k) “emoluments" means tire aggregate of salary' and allowances, if any; 

(l) "Employee” means a person appointed to any of tire posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(in) “Family” means and includes the spouse of the officer or employee (if die spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on die officer or employee but shall not include a legally separated spouse; 

(n) "Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per mondi by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” incans the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank" means the Indian Overseas Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers ami employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale 13 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such olher scales or designations as may be specified by die Board fiotn time to time with the approval 
of die Central Government, 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cmn-Typist, Stenographer and such other categories as may 
be specified by the Board from time to dme with the prior approval of die Ccntral Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cmn-Sweepcr, Driver, Driver-cum-Messengcr, Part-time 
Mcsscnger-cum-Sweeper, Security Guard and such other categories as may be specifiedby the Board from 
lime to dme wididte prior approval ofthe Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all die cadres or 
categories of die officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
genera I or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided titat such appointments on ad hoc and/or temporary basis shall be made in consultation with die 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority m respect of employ ees 

Pros ided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appomlmcnts in the Bank shall be made in accordance with the rules framed by the Central Go\ eminent in 
terms of Section 29 of the Act save as provided in Regulation 4 

(5) Every officer or employee on his first appointment in the service of tire Bank, shall be required to produce a 
certificate of fitness by the medical authority as maybe prescribed or recognised by the Bank 

(4) (t) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person hay mg a spouse living 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Pro\ ided that the Appointing Authority may if satisfied that such mamage is permissible under the personal law 
applicable to such person and the other party to the mamage and that there are other grounds for so doing c\cmpt from the 
operation of tins Rule 

(ii) Declaration 

E\ cry olTiccr or employee on his first appointment in liic service of the B.ink shall furnish a declaration about lus 
marital status as per Schedule II 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an otficcr or employ ee appointed to a post in any of Uic Groups 
referred to a Regulation 3 shall be such as may be determined by the Central Government from time to tunc under bub- 
scetion (1) of Section 17 of the Act 

7. Commencement of Service 

Scry ice ot a person appointed m the Bank shall commence on the w orkmg dav on w Inch he reports for duly on a 
post in accordance w ith the terms and conditions of the offer ot appointment made to linn 

Proy ided that m the cv ent of his )oinmg in the afternoon of such yvorkmg dav he shall not be entitled to drayv pay 
and allox\ anccs for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of txvo years which shall be 
extendable by the Appointing Authority fora period not exceeding one year 

(n) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period ol one y ear w Inch 
shall be extendable bv the Appointing Authority tor a period not exceeding six months 

(ui) An officer promoted in higher scale shall be on probation for a period of one vear w Inch shall be extendible by 
(lie Appointing Authority fora period not exceeding six months 

(u) (a) An employee directly appointed in Clerical or Subordmalc Cadre shall be on probation lor a period oT one 
year which shall be extendable bv the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted lo a post in Clerical Cadre shall be on probation for a period 
or six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months 

(\) Probation period m case ofan officer or employee shall be liable lobe extended y\ ilhin the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion ot Appointing Amlioniy Ins 
performance was dissatisfactory during such period 
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9. Confirmation 

(l) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his sendees may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In tile case of an officer or employee promoted from tire Bank’s sendee he may be reverted to the post from 
which he was promoted 

1(1. Termination of Sendee by Notice 

(1 )(a) No officer or employee shall leave or discontinue Iris serv ice hr the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be ■— 

(l) Three months in the case of an Officer, and 
(ii) One month in tire case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
w horn disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in tire Bank vv ithout the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employ ee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by tire Competent Authority 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for tire purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause vvhv disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 y ears of age 

Provided that the Chairman may at his discretion, on recommendation by tire Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employ cc at any time after completion of the 55 years of age 
or after the completion oHO years of the total service in die Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riling has 
been served on him at least three months in case of an officer and one month in case of an employ cc in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case or an employ ee shall be giv cn to 
such officer or employee in lieu thereof 

Provided also that an officer or employee aggriev cd by file order of the Chairman, as prov ided in Sub-Regulation 
(2). may within one month of the passing of the order giv c in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w ltlim a period of three mouths Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
i einstated as if the Chairman had not passed tire order 

(2) Tire Chairman shall constitute a Special Review Committee consisting of not less titan three members of tire 
Board to rev iew whether an officer or employee should be retired in accordance vvitli the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to tire 
Chairman 

Explanation ■ 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on fire last day of the previous month on which he completes the age of superannuation The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-M 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place orplaces 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee mid category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority' of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of die same lengdi of sendee in that cadre or 
scale, their intcr-se seniority shall be reckoned witii reference to their seniority' in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same lengdi of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in die immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
die service of the Bank on the date on which die revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated die 29 April, 1980 arc 
adopted by the Bank, maybe so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided diatdie inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/9()-RRB(l) dated 22 February, 1991 shall remain die same. 

(v) The intcr-se seniority of officers or employees direedy recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of dieir selection: 

Provided that if officers or employees recruited under die general or reserv ed categories are allotted to die Bank, 
die inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance widi the marks obtained by such candidates without adding notional marks for the reserv ed category. 

14. Promotion 

Allpromorions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided diat promotions of officers or employees in die Bank shall be made in accordance with the rules I rained 
by die Central Government in terms of Section 29 of die Act. 

15. Reversion 

An officer or employee who lias been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or odierwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 





28 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IE— Sec. 4] 


CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Evciy officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipcndaiy 
or honorary’ without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency'. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shal 1 accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority', nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary 7 measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that die Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or die Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as die case may b c, any 
dowry. 

Explanation ; 

For die purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided dial nothing in tiiis Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodifies of any description shall 
be deemed to be speculation for die puipose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) N o o fficcr or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money-lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with die Bank; 

(ii) buy or sell stocks, shares or securities of any description widiout funds to meet the full cost in die case of 
a purchase of scrips or delivery in die case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings witii such constituent 
in die purchase or sale of bills of exchange. Gov eminent paper or any other securities; and 

(v) guarantee in private capacity die pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Autiiority : 

Pro\ ided diat an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets mid liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures mid cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; mid 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of mi officer who is already in service in the Bank on die dale these Regulation come into 
farce, shall submit a return in term of this Regulation within three months of coming into force or these Regulations, the 
return being with reference to the assets mid liabilities as enumerated above, of the officer on the dale of these Regulations 
come into farce. 

(2) Every officer shall submit a return of die iminovablc/movablc property to the Bank as on 3 I si March of each 
year before 30di April of that year. 

(3) No officer shall except widi the prior intimation to (lie Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or odicru ise cither in his own name or in the name or any member of 
his family: 

Provided that die previous sanction of die Competent Authority shall be obtained by the officer il any such 
transaction is: 

(a) with a person having official dealings with the officer. 

(b) odierwise dian through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property ow ned 
or held by him cidier in his name or in die name of a member of his family if the value of such a property exceeds 
Rs. 10.IKHV-: 

Provided diat die previous sanction of die Competent Authority shall be obtained if any such transaction is 

(a) widi a person lwving official dealing with die officer, 

or 

(b) otherwise than dirough a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any membci 
ofhis family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property" was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debtor on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by die Competent Authority", be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, uplo such date or during such period as the Competent 
Audiority may direct: 

Provided diat in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of die case and in die light of die decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided diat full pay and allowances shall be admissible only if die officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Audiority, in case of his release from detention or die 
detention being set aside by the Competent Court, diat he had not been guilty of improper conduct resulting 
in his detention. 

(l) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regnladon 
18, if he is commit! cd to prison for debt or is convicted of an offence which is the opinion of die Competent Authority, eidicr 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by die officer or employee 
ofhis duties in the Bank, die opinion in this respect of die Competent Authority shall be conclusive and binding on die 
officer or employee, 

(b) Such dismissal orodierpenalty may be imposed as from the date ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and die relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, die 
provisions of Rcguladon 22 shall also apply, and for die purpose or diat Regulation as so applied, die officer or employee 
shall be treated as having absented himself without leave or as die case may be, overstayed odicnvisc titan under 
circumstances beyond his control 

30, Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body, 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within tire meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of sendee or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(0) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drags or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) lo which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places, 

Explanation : 

For the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Anv other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice lo foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or who commits acts detrimental to the interests o f the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

0) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery' from emoluments or such other amounts as may be due to him, of die whole orpart or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to apenalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post foi which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving orpostponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
tire end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by tire officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without die charge or charges being 
formulated in writing and given to the officer and enquiry' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment o f removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and die punishment 
for which he may be liable for such misconduct; and 

(iii) die officer makes a voluntary admission of his guilt in liis reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for m Lnor misconduct 

(i) censure; 

(ii) recording of adverse remaiks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) w ithholding of increments); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case die staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to die employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

Tire requirements of Regulation 38 may be waived by the Competent Authority ■ 

(a) if the facts on the basis of which penally is to be imposed on the officer or employee have been established 
in tlie Court of Law or Court Martial; or 

(b) where tlie officer or employee has been convicted on a criminal charge, or 

(c) \v here die officer or employee has been absconding, or 

(d) where it is for any odicr reason impracdcablc to communicate with hint; or 

(c) where it is reasonably not practicable to obscrv e die procedure prescribed under Regulation 38; 

Provided that no requirements of Reguladon 38 may be waived unless reasons for doing so me recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and die procedure with the exception of final order, may be delegated by the 
Competent Audiority to an officer who is senior to the officer against whom the proceedings arc instituted and in the ease 
of an employee to any Officer: 

Pro\ ided dial the Competent Audiority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained iudicsc Regulations, if two officers in different grades or an officer and ail 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion dial having regard to the facts and circumstances of the case, die Competent Audiority 
in respect of both the officer and employee should be die same, the Chairman may direct that the Competent Aiilliorih in 
respect of die Officer shall be die Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against botii ofthem and die delegation of power to enquire under Regulation 40 and 
the procedure, with die exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nodivvilhstaiiding anything contained in tiiese Regulations, die following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed ail act of criminal misconduct or where the investigation and proof of die allegation would rcqmie 
the evidence of persons who are not officers or employees of die Bank or where, in the opinion oi (lie 
Chairman, die investigation into the allegations cannot be conveniently undertaken by the Bank the in\ es- 
ligation into die allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such otiier Authority as may be approved by the Chairman. 
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Oi) Ifaftci con" dcnng the report on the investigation, the Compelent Authority is satisfied that there isaprinia 
face case ■ nisi ituting disciplinary' proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such olher Authority as may be decided by the 
Chairman Grom time to time in this behalf, for its advice whether disciplinary' proceedings should be taken up 
against the officer or employee concerned. 

Cm) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be dm Compel ent Autni. rity is of the opmion that disciplinary proceedings should be instituted against 
the employee concerned, then, die enquiry urdci this Regulation maybe entrusted to a Commissioner for 
Departmental Enquiries 01 any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose 

(i v) I tic Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by (he Competent Authority to the Central Vigilance Comm ission for its advice as to whether die charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. Thcpenalty orpcnalties to be imposed shall be decided by the Competent 
Authority' after considering the advice of the Central Vigilance Commission 

Explanation ■ An officer or employee shall be deemed to be guilty of corrupt practices if he has comniittc lan act 
of eniiuna! misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has a Deri for 
an improper purpose or in a corrupt manner or had exercised or refrained trom exercising his powers with an improper or 
corrupt motive 

4 J. ri. 0.1 riefion on engagement of a Legal Practitioner 

Fcr ihe purpose of enqui ry, die officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. if Hplhrary proceedings after retirement 

ri) An officer or employes undci suspension of a charge ol misconduct who attains the age of superannuation, shall 
be deemed to be in sen ice even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final oiders diet eon. Such suspended officer or employ ec 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(li) The officer or employee against whom disciplinary pioceedings havebeen initiated will cease to be in service on 
the date of supenmnuation but the disciplinary pioceedings will continue as if he w as in service until the proceed¬ 
ings arc concluded and final order is passed 111 respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for die pas ment of 
retirement benefits till die proceedings are completed and final order is passed thereon except lus own contribu¬ 
tion to CFF. 

planar on The normal retirement benefits sucli as encashment of Privilege leave and Gratuity should be 
v ithheld till die completion ot the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits wouldbe as per the final order oi the said Authority 

45. Suspension 

A 11 officer or employee may be placed under suspension bv the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1, In rase of an Officer 

(A) Basic Pay 

( I ) For the first diree mondis of suspension 1/3 rd of the basic pay which the officer was drawing on die date 
prior to die date of suspension irrespective of die nature of enquiry 

( II ) For die subsequent period ■ 

(a) where the enquiry is held departmentallv by the Bank 1/2 of the basie pay the officer w as draw ing on the 
date prior to the date of suspension, 

(b) where die enquiry is held by an outside agency 1 /3rd of die basic pav for die next three mondis and one 
half of the remaining period of suspension 
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(B) Allowances 


For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 


2. In case of an employee 
(A) Basic Pay 

fi) For die first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ' 

(a) Where the enquiry is held departmentally by the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcscntativc(s). 


(B) Allowances 

For tire entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or tho period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

Oi) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within aperiod of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the C hair man or Committee or Directors is the Competent Authority, 

(ii) to the C hairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) it shall be in wntmg and couched in polite and respectful language and shall be free from unnecessary 
padding or superf] uous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete m itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Sub]ect to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pav and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank’s sendee, the pay and allowances shall cease from the 
date of dismissal 

(in) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on winch the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in winch it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds ot leave 

Sub|ect to the provisions of these Regulations an officer or employee ma> be eligible for the following kinds of 

leave 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54, Authorities empowered to grant leave 

The pow er to grant leav c shall vest in llie Competent Authority 

r . Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of the serv ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
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(ii) An officer or employee on leave maybe recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses meurred by him and the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
w here he was posted before proceedmg on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working davs in a calendar 

vear 

Pro\ ided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to mcreasc 
the absence at any one Utne beyond six days 

(2) Casual leav c for an officer or employee during the first calendar year of lus sendee shall be admissible on a pro¬ 
rata basis at the rate of one day tor each completed month or part thereof 

O) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave mthe following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year mav be converted mto sick leav e on full substantive pay in 
respect of employees Such sick leave shallbe in addition to the eligible sick leave limits presenbed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of lea\ e, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Seale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one dav for every 11 day s of service on 

duty 

Provided that at the commencement of service no privilege leave mav be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the penod which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the penod of leav c 

(4) Pnvilege leave may be accumulated upto 31 st December, 1989 for an aggregate penod upto 180 days and from 
1st Januan, 1990, the pnvilege leave maybe accumulated upto not more than 240 davs 

(b) When application should be submitted 

(0 Application for pnvilege leave shall be submitted by an officer or employee one month before the date from 
w hich leave is required 

(u) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he mav waive tins 
requirement at his discretion 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave m 
udv ancc, in two instalments of ten days each on the first day of January" and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto die date of retirement or resignation. 

(cj When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
Icave/ntcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of dies non' subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the B;mk may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/tnedical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1, Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto J 80 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is nol considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion ;uid 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances tire Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during die period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto aperiod of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave ho had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where Wis services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Fu mishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joiningtime shallbe: 

(a) in respect of an officer, aperiod not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent onjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shallbe excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952(19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity • 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

v 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resi gnation after completing 10 years of continuous service, or 

(e) Termination of send ce in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shallbe one months’ pay for every completedyear 
of service or part thereof in excess of six months subj ect to a maximum of 15 months ’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Batik that the change isbonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or emp loyee is liable for transfer to any office or branch of the Bank, 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will faithMly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in tho said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to die affairs of any person having any dealing with the said Bank and 
nor wiil I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signedbeforcme Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

S CTEPU^E-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

l, Shri/Smt./Kum..s/o, w/o, d/o.declare 

as under: 

(I) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(lii) That I have entered into or contracted a marriage with aperson having a spouse living. Application for grant 
of exemption is enclosed, 
fiv) To be modified. 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IH—Sec. 4] 


2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shallbe liable to be dismissed from service. 

Date: Signature 

SCHEDULE M 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


1, (he undersigned, having been appointed in the service of the..Bank hereby 

declare.(Place) in...(District) as mypla^e of domicile. 

2. *The above is myplace of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

...(Place) has been declared as myplace of domicile forthcreasonsgivenbelow: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


DEVENDRA KUMAR N AND A, Chairman 
[ ADVT-m/IV/171/2001/Exty.] 
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